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The Los Angeles Community College District does not discriminate on the basis of disability in the admissions or access to, or treatment of or employment in, its programs or activities. Disability-related aids or services, including printed information in alternate formats, to enable persons with disabilities to participate in public meeting and programs are available by contacting the ADA Compliance Administrator at [(213) 891-2213].  This information can also be accessed via the internet at: https://www.laccd.edu/ADA/Pages/default.aspx" https://www.laccd.edu/ADA/Pages/default.aspx
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ADA ADVISORY COMMITTEE MEETING
LOS ANGELES COMMUNITY COLLEGE DISTRICT OFFICE



DATE:		August 9, 2013

TIME:		10:00 a.m. to Noon

LOCATION:	Large Conference Room 6th Floor – 770 Wilshire Boulevard, Los Angeles 90017

MEMBERS:	Mardy Kuntzelman, ADA Compliance Office; Cristy Passman, Diversity Office; Allison Bainlardi, Human Resources; Kevin Jeter, District Counsel; Rodney Norris, District Senior Construction Inspector; Bonnie Wood, San Fernando Valley Community Mental Health Center; Lillibeth Navarro, Communities Actively Living Independent; Adrian Gonzalez, Mission College; Donna Lichtman, Retired DSPS Director; Karen Esquival-Mayes, Braille Institute; Sylvia Mitchell, LACC Student; Michael Greggs, Mission Student & Student Trustee LACCD; Paulette Daw, ELAC; Celeste Phelps, LASC; Randy Anderson, LACC; Deborah Tull, CalMHSA; Amarylles Hall, LAHC; David Green, LAVC; Graciele Hernandez, ELAC; Stephanie Schlatter, Pierce College; Shalamon Duke, WLAC; Klaudia Macias, LATTC; Alicia Melera, LAVC Student

MINUTES
Introductions including name, location if representing, and description of interest in the committee.  
Present:  Mardy Kuntzelman, ADA Compliance Office; Kevin Jeter, District Counsel; Rodney Norris, District Senior Construction Inspector; Bonnie Wood, San Fernando Valley Community Mental Health Center; Adrian Gonzalez, Mission College; Donna Lichtman, Retired DSPS Director; Karen Esquival-Mayes, Braille Institute; Sylvia Mitchell, LACC Student; Michael Greggs, Mission Student & Student Trustee LACCD; David Green, LAVC; Alicia Melera, LAVC Student
	Review of ADA Transition Plan and Self-Survey Draft including completion commitments.

Ms. Kuntzelman reviewed the facilities self-survey for the Educational Service Center and answered questions.  She explained that the only remaining item is the electric door opener for the front doors.  An opener that will work on the specific type of front door into the building is on order and should be installed prior to our next meeting.


The committee reviewed the AD Self-Evaluation and Transition Plan 2013.  Ms. Kuntzelman gave a brief overview of the plan.  She advised the group that it would be going to the Board of Trustees late this fall.  
An Appendix O needs to be added for the ESC Emergency Plan, which is inclusive of addressing assisting people with disabilities.  There is also a form someone can complete coming into the building to advice of any extra assistance that they may need in the case of an emergency evacuation.  There was a question on assisting someone who is in a fragile state. The plan includes sheltering someone in the stair well while waiting for paramedics to assist with the evacuation.  
The first part 1.0 of the plan addresses the laws that apply including California Disability Laws.  
The second part 2.0 describes the self-evaluation process that began in 2010.  
The third part 3.0 describes the transition plan and prioritization of needed improvements.  The maintenance issues will be ongoing and there will be training for maintenance staff so that they can help keep the building accessible (i.e. someone places a trash can under a sink, obstructing accessibility of the use of the sink for someone using a wheelchair.) 
Mr. Gonzalez advised that poor planning in acoustical design, particularly in type of ceiling composition, can be problematic for someone with cochlear implants and other types of hearing impairment.  This fact should be taken into consideration when designing and remodeling LACCD facilities.
The fourth part 4.0 is for review of District Wide policies and procedures.  There are goal dates for the completion on many of the items, some are already in place and some will be ongoing, such maintaining the website in a manner that does not create obstacles for access by people with disability.  
The committee reviewed the ADA Grievance Procedures last time and they are posted on the web and title “Public Accommodation Requests.”  The employee accommodation procedures are in the final review stage and will be available for the advisory committee to review at our next meeting.  Employment practices are being reviewed to remove any discriminatory language and falls under the District Wide time frame for completion of December 2015.
Mr. Gonzalez had a question about 4.7 equipment and 4.38 purchasing.  He wanted to know if the District had considered buying a portable assistive listening system.  Ms. Kuntzelman said that we have a system in the board room and can move meeting to that location if needed.  She has trained the security staff in the use of the personal devices and there is a sign in the room that directs people to the lobby desk to check out a device. A portable individual system to amplify for a room that does not have an amplification system would be a personal device and the District would not supply something like that.  There are systems in conference rooms at the colleges and when they do their transition plans, they will need to include training people on how to use the devices when checking them out for use when requested.  There was a question about why there were not more classrooms looped and Ms. Kuntzelman explained that the system will transmit to neighboring rooms so a limited number of rooms can be looped. If a student needs the assistive amplification, they need to request through DSPS that their classes be in a room that is looped.  
His suggestion about purchasing was to add the requirement of a checklist showing accessibility compliance features from the company so that the District purchases products that are accessible.  Ms. Kuntzelman said that the District is in the process of rewriting their contract language to include the requirement for meeting ADA and Section 508 requirements.  Mr. Jeter verified that the purchasing contract revisions are in process and close to completion.  This includes technology and building purchasing.  Mr. Gonzalez felt a checklist should be created by the person making the purchase.  Ms. Kuntzelman asked Mr. Gonzalez to send a copy of the checklist he is suggesting. (attached sample)*
Section 4.1 addresses public meetings and attendees requests for accommodation and 4.11 is Communications Procedures.  Ms. Kuntzelman will be creating an “ADA Toolkit” for employee use.  It will give them resources should they need to request a sign language interpreter or a document in a different format such as Braille. 
4.12 Website Accessibility Procedures are in the developmental stages and may be ready for review at the next meeting. Ms. Kuntzelman has contracted for a couple of webinars to be shown at all college locations and the ESC to help training employees how to create an accessible Word, Excel and PDF for posting on the website and one for creating accessible web pages.  These trainings will also be available in an archive on the web for employees.  Employee who posts on the District’s web sites will need to review the training if they did not attend the initial sessions.
Mr. Green asked if there would be strong language that told instructors that anything they post or teach on the web be accessible.  Ms. Kuntzelman advised that each college would be finalizing their transition plans and would need to include this type of language in their transition plans.  Accessibility is required for things such U-tube videos the colleges post to include closed captioning.
Ms. Kuntzelman said 4.13 Staff Training is being rolled out in September and will be ongoing.  She will be training the ADA Coordinators from each campus in their duties, including employee and general public accommodations and the appeal process.
4.15 Service animals have changed with the ADAAA and are now defined as a dog that is individually trained to do work or perform tasks for people with disabilities.  The question on a service horse was raised.  A person with a disability could make a request that their service “horse” be allowed into a meeting or class.  Service horses are miniature horses and appear to still be in the experimental stage.   A horse’s working life can be up to 30 years, where a service dog is only able to work for about 8 years.  
4.16 Reflects the changes to mobility devices that have occurred with technology improvements.  4.16.1 Addresses the request for an accommodation for a different type of mobility device, such as a Segway and 4.16.2 Addresses how the District would assess whether that type of device could be allowed into the facility.  

Anyone having comments or concerns on the transition plan can submit them by e-mail.
	Review website and changes made since the last meeting.

Ms. Kuntzelman reviewed the expanded and renamed District “Disability Access” website.  The ADA Advisory Committee has been updated with a picture of the group.  She would like to get a new picture that includes the two student representative that were not at the last meeting.  The committee will plan to have a new picture taken at our next meeting.  Helpful links has been expanded from suggestions of the committee at our last meeting as has the Student Accommodations information.  Mr. Gonzales suggested the ADA Coordinator for ITV be added as a link.  He said that would be Professor Paul McKenna.  The Employee Accommodation Requests link is under construction and will be expanded with the approval of the new procedures and forms.

	Committee Comments

Alicia Melera, student representative from LAVC, said that she wants to be a part of the committee so that she can help with accessibility issues related to students who are deaf or hard of hearing.  Sylvia Mitchell, student representative from LACC, said she is interested in improving access for students with vision impairments and on the web site.  Michael Gregg, student representative from Mission and Student Trustee to the Board, wants to help employees and students see that it is about ability and to remove the “dis” part.  

Meeting Adjourned at Noon

	Next Meeting – Friday, September 20, 2013 – 10:00 a.m. to Noon

Attachment
Sample Manufacture fact sheet


