
 

 
 

 

JLMBC Monthly Meeting 
March 10, 2015 

Minutes 
 

Joint Labor/Management Benefits Committee – *Paulina Palomino, Chair, JLMBC 
MEMBERS 
*James Bradley, SEIU Local 99 
Galen Bullock, SEIU Local 721 
*Velma J. Butler, President 
AFT College Staff Guild, Local 
1521A 
Laurence B. Frank, 
LATTC/President 
Ernesto Medrano, LA/OC 
Building & Construction Trades 
Council 
*Joanne Waddell, President, 
L.A. College Faculty Guild, Local 
1521 

ALTERNATES 
*Dorothy Bates, AFT College 
Staff Guild 
Diva Sanchez, SEIU Local 99 
Dr. Armida Ornelas, L.A. 
College Faculty Guild 
*Ken Takeda, Administrative 
Representative 
Sandra Lepore, AFT College 
Staff Guild 

RESOURCES TO THE JLMBC 
Nancy Carson, Retiree 
*Phyllis Eckler, Adjunct 
*Barbara Harmon, Retiree 
*Ethel McClatchey, Retiree 
*Leila Menzies, District Office, 
Business Services 
Stacey Allen, District Office, 
Business Services 
*Amy Roberts, Adjunct 
Katrelia Walker, District Office, 
Human Resources 
*Adriana D. Barrera, Deputy 
Chancellor, District Office 

VISITORS/SUBSTITUTES  -  Kathleen Beckett, Alternate SEIU Local 99, Kenadi Le, AFT 1521 
Program Coordinator, DHU;   Kevin Booth, AFT 1521; *Isael Hermosillo; Cristina Jarvis, Managed 
Health Network (MHN); Jorge Mata, District Office, Information Technology; *Albert Román, District 
Office, Human Resources; *David Serrano, District Office, Risk Manager; *Luis Dorado, Teamsters Local 
911 
WELLS FARGO INSURANCE SERVICES  - *Gary Delaney, Robyn Miller, Kristin Yokoyama, *Liliana 
Salazar 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:08 a.m. 
Location:  Educational Services Center – 6th Floor Conference Room, 770 Wilshire 
Boulevard, Los Angeles, CA 90017 
 
Meeting called to order by the Chair, Ms. Paulina Palomino, and a quorum 
was declared present. 
 
Approval of Agenda – 3-10-2015 
 
Motion made by Joanne Waddell, seconded by Velma Butler, passed with 
unanimous approval. 
 
Approval of Minutes – 2-10-2015 
 
Motion made by Joanne Waddell, seconded by Velma Butler, passed as presented 
with unanimous approval. 
 
Introduction/Welcome 
 
Albert introduced David Serrano, the new Risk Manager for the LACCD.  He 
indicated that one of the moves that was made recently was to place benefits, 
health and occupational safety, workers’ compensation, and general risk and 
liability under Human Resources. 
 



David stated that he has 22 years of experience in the public sector in the areas of 
human resources and risk management with a background in human resources, 
labor relations, employee benefits, general risk management liability, worker’s 
compensation, and employee safety. 
 
Joanne expressed her appreciation to Leila for handling these duties for the past 
several years. 
 
The participants introduced themselves. 
 
Presentation 
 
Teamsters 911 
 
Luis distributed a memorandum regarding an official request for Teamsters Local 
911 to rejoin the JLMBC.  He indicated that the prior leadership withdrew its 
participation without the consultation or a vote of its members. 
 
Albert indicated that the decision of whether or not to accept Teamsters Local 911 
would be made by the Labor Caucus and the District would not be involved in this 
decision.  He indicated that the contract with the Labor Caucus would be amended 
based upon the decision that is made. 
 
Velma requested that discussion be held regarding the guidelines with respect to a 
group wanting to separate from the JLMBC. 
 
Luis assured the JLMBC that this would not happen again. 
 
Paulina indicated that the Labor Caucus would meet at the conclusion of the JLMBC 
meeting to discuss this issue. 
 
Task Force Work Groups 
 

• Wellness 
• Adjunct Health Benefits 
• Opt Out 

 
At 9:23 a.m., the JLMBC recessed into the Task Force Work Groups. 
 
The meeting reconvened at 10:20 a.m. 
 
Paulina recommended conducting the Task Force Work Groups from 9:00 to 10:00 
a.m. for the next meeting and starting the official JLMBC meeting at 10:00 a.m. 
 
Isael recommended starting the Task Force Work Groups at 8:00 a.m. in order to 
give them two hours to get their work completed. 
 
Paulina indicated that she would leave it up to each Task Force Work Group to start 
earlier at the April meeting or meet outside of the regular JLMBC meeting dates. 
 
Paulina indicated that for the February JLMBC meeting, the consultants had created 
a template that the Task Force Work Groups could use to conduct their meetings.  
She stated that each Work Group needs to share their proposals with the JLMBC as 
a whole and that she would contact each group to determine when to start this 
process.  She stated that Dr. Barrera would be identifying dates to present dates to 
present to the Board of Trustees if the JLMBC members feel they are ready with the 
proposals. 
 

 



Adriana indicated that starting on July 1, 2015, a new set of Board members would 
be taking office.  She stated that the JLMBC Annual Report is generally scheduled 
for September. 
 
Paulina concurred that the JLMBC Annual Report would be presented to the Board 
of Trustees in September.  She requested that the Work Group progress reports be 
presented prior to June 2015. 
 
Joanne indicated that the Adjunct Health Benefits Task Force Work Group has 
several complex issues that will require much research.  She stated that progress 
updates can be provided, but she does not anticipate being ready to make 
recommendations much before the December deadline. 
 
Velma indicated that the Wellness Task Force Work Group has been reviewing the 
wellness resolution and stated that she would discuss this further when she 
presents the Wellness status update. 
 
Ken indicated that the Opt Out Task Force Work Group would present its proposal 
at the April JLMBC meeting. 
 
Paulina requested that Ken provide the written proposal at least one week prior to 
the JLMBC meeting so that it can be included in the packet that is emailed to the 
members. 
 
Paulina distributed a document entitled “HR – Risk Management/Health Benefits 
Organizational Structure” that was provided by Dr. Román. 
 
Adriana indicated that the Risk Management/Health Benefits organizational 
structure covers the areas of data management, insurance including student 
insurance, workers’ comp, health benefits, and occupational safety and health.  She 
discussed the duties and responsibilities that are handled by the employee in each 
of these areas. 
 
Status Updates 
 
EAP 
 
Wellness 
 
With respect to EAP and Wellness, Velma indicated that the expos are going well 
and positive feedback has been received.  She stated that the District’s “Go Red 
Day” event of February 25, 2015 was very successful.  She indicated that the 
Wellness Task Force will work on having some type of activity every month.  She 
reported that Task Force reviewed the wellness resolution that was submitted by 
the Board of Trustees and is planning to send a copy of the resolution to all of the 
College Presidents with a letter to show them what the Board has said regarding 
the resolution with respect to the use of District facilities.  A link to the resolution 
follows. 
 
https://spdev.laccd.edu/Board/Documents/2012-2013BoardAgenda/r-
LACCD%20Coalition%20for%20Wellness.pdf 
 
Velma indicated that there is an effort to conduct a Districtwide health risk 
assessment in conjunction with Wells Fargo, which needs to be done in order for 
wellness to move forward.  She stated that there was a savings of $50,000 as a 
result of the change of the EAP and the Wellness Task Force is requesting that this 
amount be allocated to wellness. 
 

 

https://spdev.laccd.edu/Board/Documents/2012-2013BoardAgenda/r-LACCD%20Coalition%20for%20Wellness.pdf
https://spdev.laccd.edu/Board/Documents/2012-2013BoardAgenda/r-LACCD%20Coalition%20for%20Wellness.pdf


Adriana indicated that when the contract amount was reduced, it is likely that what 
was budgeted was only the contract and not the previous amount for the contract.  
She indicated that she would look into this and find out for sure.  She further 
stated that if the $50,000 is not currently in the health benefits budget, Mr. 
Serrano would need to request the budget. 
 
Joanne expressed her concern that the health risk assessment would put out data 
that could be used inappropriately. 
 
Communications 
 
No report. 
 
Health Benefits Unit 
 
A document entitled “Do-not-Reply email from LACCD Health Benefits (rather than 
LACCD Business Services) has been created.” 
 
Leila indicated that it was suggested to state that the do-not-reply email is from 
LACCD Health Benefits rather than Business Services.  She stated that this change 
was made and the message was then emailed. 
 
Paulina indicated that she went onto the Anthem website and saw that they are 
offering 24 months of identity theft repair and credit monitoring services to current 
or former members of an affected Anthem plan dating back to 2004. 
 
Retiree Update 
 
Barbara expressed her concern regarding the impact of a recent Supreme Court 
decision—“M & G Polymers USA vs. Tackett”—and the impact it might have on the 
LACCD retiree benefits. 
 
The M & G case contains the following language: 
 

“We have already recognized that a collective bargaining agreement may 
provide in explicit terms that certain benefits continue after the 
agreement's expiration.  But when a contract is silent as to the duration 
of retiree benefits, a court may not infer that the parties intended those 
benefits to vest for life.“ 

 
With respect to the issue of communication with retirees, Barbara recommended 
adding a link on the District website for retirees who want to give their email 
addresses in order to receive information regarding benefits and JLMBC updates. 
 
Public Comments 
 
Ethel indicated that Medicare’s 50th birthday will be July 30, 2015 and that events 
will be held across the country commemorating this.  She stated that Labor United 
for Single Payer Health Plan has set up a committee to plan an event.  This 
committee will be meeting on the first Friday of the month at the County 
Federation of Labor at 1:00 p.m. 
 
Ethel announced that Mr. Mark Dudzic, National Coordinator for the Labor 
Campaign for Single Payer, will be traveling throughout the Los Angeles area to 
speak to various groups regarding the Labor Campaign for Single Payer.  She 
requested that if the JLMBC is interested in having Mr. Dudzic speak, to let her 
know and she will contact Ms. Barbara Blake, Executive Director, Labor United. 
 

 



Velma expressed her concern regarding the language in the various RFPs such as 
the dental program.  She requested that the JLMBC have further discussion 
regarding the RFPs. 
 
Paulina requested that the RFPs be provided with sufficient time to discuss and 
vote on them during a regular meeting and still meet the deadlines. 
 
Adriana inquired as to the end date of the Wells Fargo contract. 
 
Leila responded that it is June 30, 2015. 
 
Adriana indicated that there would need to be a Board action for the second Board 
meeting in June or the first Board meeting in July. 
 
Paulina requested that Leila revamp the RFP one more time and she would put it on 
the FCMS for review and comments, but it would be reasonable to conduct a final 
vote on the RFP in April. 
 
Leila recommended that the RFP be sent by email as well so that the members 
could make their comments.  She recommended that the JLMBC consider extending 
Wells Fargo for two or three months. 
 
Adriana indicated that the JLMBC would need to ask Wells Fargo if they would 
extend their services for two or three months.  She stated that if they are willing to 
do so, their contract would be amended to extend the term of services, but it would 
have go to the Board of Trustees for approval. 
 
Adjournment 
 
The meeting adjourned at 11:19 a.m. 
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