
 

 
 

JLMBC Monthly Meeting 
June 9, 2015 

Minutes 
 

Joint Labor/Management Benefits Committee – *Paulina Palomino, Chair, JLMBC 
MEMBERS 
James Bradley, SEIU Local 99 
*Galen Bullock, SEIU Local 721 
*Velma J. Butler, President 
AFT College Staff Guild, Local 
1521A 
Laurence B. Frank, 
LATTC/President 
Luis Dorado, Teamsters Local 
911 
Ernesto Medrano, LA/OC 
Building & Construction Trades 
Council 
Joanne Waddell, President, L.A. 
College Faculty Guild, Local 1521 

ALTERNATES 
Dorothy Bates, AFT College 
Staff Guild 
Diva Sanchez, SEIU Local 99 
*Dr. Armida Ornelas, L.A. 
College Faculty Guild 
Sandra Lepore, AFT College 
Staff Guild 
*David Serrano, District Office, 
Risk Manager, representing 
Laurence B. Frank 

RESOURCES TO THE JLMBC 
Nancy Carson, Retiree 
Phyllis Eckler, Adjunct 
*Barbara Harmon, Retiree 
*Ethel McClatchey, Retiree 
*Leila Menzies, District Office, 
Business Services 
Stacey Allen, District Office, 
Business Services (on leave) 
*Amy Roberts, Adjunct 
Katrelia Walker, District Office, 
Human Resources 
Adriana D. Barrera, Deputy 
Chancellor, District Office 

VISITORS/SUBSTITUTES – Kathleen Beckett, Alternate SEIU Local 99, Kenadi Le, AFT 1521 Program 
Coordinator, DHU;   Kevin Booth, AFT 1521; Isael Hermosillo; Cristina Jarvis, Managed Health 
Network (MHN); Jorge Mata, District Office, Information Technology; *Albert Román, District Office, 
Human Resources; *Daryan Hubbard, District Office, Business Services; *Andy Duran, District Office, 
Information Technology 
WELLS FARGO INSURANCE SERVICES – *Gary Delaney, Robyn Miller, *Kristin Yokoyama, Liliana 
Salazar 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:07 a.m. 
Location:  Educational Services Center – 6th Floor Conference Room, 770 
Wilshire Boulevard, Los Angeles, CA 90017 
 
Meeting called to order by the Chair, Ms. Paulina Palomino, and a 
quorum was declared present. 
 
Approval of Agenda – 6-9-2015 
 
Motion made by Velma Butler, seconded by David Serrano, passed with 
unanimous approval. 
 
Approval of Minutes – 5-12-2015 
 
Velma requested that the minutes be corrected as follows: 
 

Paulina indicated that at the last JLMBC meeting, there was discussion 
regarding the extension of the consultant contract.  She stated that the 
JLMBC members reached a consensus that the JLMBC would retain Wells 
Fargo for one year as stated in the current contract with the stipulation 
that JLMBC will start the RFP process for the next cycle. 
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Paulina entertained a motion to approve the consultant contract 
extension for Wells Fargo as stated in the contract with the stipulation 
that JLMBC will start the RFP process for the next cycle. 
 
Motion by Larry Frank, seconded by Joanne Waddell, to approve the 
consultant contract extension for Wells Fargo as stated in the contract 
with the stipulation that JLMBC will start the RFP process for the next 
cycle. 

 
Barbara noted that on the last page of the minutes, it states that no action 
was taken with respect to the consultant contract extension, which is in 
conflict with a statement on the second page.  She requested clarification 
regarding this. 
 
It was indicated that the action item was taken out of order and approved at 
the beginning of the meeting and that the “no action was taken” statement 
would be deleted from the last page of the minutes as follows: 
 

Action 
 
Consultant Contract Extension 
 
No action was taken. 

 
Velma requested that the pages of the minutes be numbered. 
 
Motion made by Velma Butler, seconded by David Serrano, passed as 
corrected with unanimous approval. 
 
Discussion 
 
Health Plan Calculator Demonstration 
 
A document entitled “Health Plan Calculator” was distributed. 
 
Andy gave a PowerPoint demonstration and discussed the document with 
respect to a method for providing employees with the ability to estimate their 
health plan costs using actual rates stored in SAP HR.  He discussed the 
document with respect to the process for obtaining health plan estimates using 
the health plan calculator.  He indicated that he would email the links and 
access codes to the JLMBC members so they can test out the calculator form 
and offer their suggestions.  He requested that the members provide their 
feedback within the next two weeks.  He indicated that the health plan 
calculator is due to go live in approximately two weeks. 
 
Consultant RFP-Scope of Work – Documents, Discussion Points 
 
A draft document entitled “Health Benefits RFP Proposal—Scope of Services” 
was distributed. 
 
David indicated that responses were received offering suggestions for revising 
the provisions of the contract, some of which were incorporated into the draft 
document.  He requested that the JLMBC members provide their feedback 
regarding the contract by June 25 so that the RFP process can be started. 
 
Armida requested that the scope of services include information regarding the 
legal resources provided by Wells Fargo Insurance Services. 
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David indicated that this information is already included in the scope of 
services. 
 
Velma requested that the JLMBC be informed regarding any changes to the 
scope of services. 
 
David indicated that this would be done. 
 
Leila requested that a statement be added that updates will be provided on a 
monthly or quarterly basis. 
 
Albert requested that a more explicit statement be included that Wells Fargo 
will take the initiative to provide the JLMBC with any types of revisions that 
arise including changes in regulations or trends. 
 
David indicated that he would revise the document incorporating all of the 
requested changes and highlight the revisions. 
 
Paulina indicated that this document would be placed on the FCMS portal with 
the suggested changes.  She requested that a vote be taken on the revised 
scope of services document at the JLMBC meeting of June 25. 
 
Contract Schedule – Expiration and Tentative Calendar Dates for SOW (Scope 
of Work) 
 
A document entitled “JLMBC:  Contract Review Worksheet” was distributed. 
 
David discussed the document with respect to the services provided by the 
various vendors, start and end dates, optional renewal periods, and optional 
renewal dates. 
 
Velma expressed her concern that MHN did not show up for a workshop at Los 
Angeles Harbor College for which they had been scheduled.  She inquired if 
the District could get out of the contract with MHN even though it does not end 
until 2018. 
 
David responded that there is general language in all of the District’s contracts 
that allow the District to terminate a contract with some notice if there are 
service issues. 
 
Albert inquired if it has been considered to add performance guarantee 
outcomes to the contracts for the next year. 
 
David responded that he has been looking into doing this when the contracts 
are renewed. 
 
Galen requested that incidents such as MHN not showing up for an event be 
reported directly to Albert. 
 
Velma recommended that an option be added to the health benefits web page 
that would allow employees to submit their concerns regarding incidents such 
as this. 
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ACA Market Reform 
 
Kristin indicated that she and Gary were asked to comment on the Cadillac tax 
as a reference to the ACA reform.  She indicated that the Cadillac tax will be 
effective on January 1, 2018 and it has many components to what goes into 
the calculation.  These components include the medical premium, spending 
accounts, savings accounts, and HRAs as a reference to the LACCD.  She 
reported that the threshold for single employees is $10,200 per year, which is 
an $850 monthly premium, and the non-single threshold is $27,500 per year 
or $2,292 per month.  She indicated that any amount over these thresholds 
will be taxed at 40 percent.  She further stated that these taxes will be paid by 
the insurance carriers and will be passed on to the employer in the premium. 
 
Paulina requested that a demonstration of the calculator tool be conducted at 
the JLMBC meeting in August or September. 
 
Status Updates 
 
EAP Wellness 
 
No report. 
 
Communications/Newsletters 
 
No report. 
 
Health Benefits Unit 
 
With respect to the dependent eligibility verification process, David indicated 
that CalPERS has sent letters to some employees of the District that their 
dependents have been dropped from coverage.  He stated that the coverage 
would be reinstated if the employees provide documentation directly to the 
Health Benefits Unit.  CalPERS has requested that this be done prior to May 1. 
 
Retiree Update 
 
No report. 
 
Public Comments 
 
Ethel distributed a flyer regarding Medicare’s 50th birthday rally and 
celebration at Los Angeles Trade-Technical College on Thursday, July 30.  She 
announced that Labor United for Universal Healthcare will be holding a garden 
party fundraiser in Pacific Palisades on Saturday, June 27 from 3 to 5 p.m.  
She invited everyone to hear her perform in a concert on Friday, June 12 at 7 
p.m. at a private school in Santa Monica. 
 
Adjournment 
 
The meeting adjourned at 11:01 a.m. 
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