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What Does This Mean For 
Our Colleges? 
According to David Follosco, Dean of 
Student Services at Pierce College,  
policies on harassment, intimidation, 
and bullying type behavior are included 
in each college’s Standards of Student 
Conduct which are published in the  
colleges’ respective catalogues. 

Incidents of student on student bullying 
can take the form of harassing telephone 
calls, texts, and disruptive conduct. 
Bullying, includes “cyberbullying”, 
defined as willful and repeated harm 
inflicted through the use of computers, 
cellphones, and other electronic devices, 
falls under existing harassment policies 
and students found to have engaged in 
such behavior may be subject to discipline, 
including suspension, and expulsion. 

“We take accusations of bullying very 
seriously at West Los Angeles College.  
Bullying in all of its forms (physical, 
verbal, non-verbal, and the increasing 
incidence nationally of cyber-bullying) 
has to be addressed through the 

discipline process,” says Phyllis Braxton, 
Interim Vice President of Student Services 
at West Los Angeles College.

All students have the right to participate 
fully in the educational process, free from 
discrimination and harassment. Aimed at 
curbing increasing harassment on college 
campuses, prohibited discrimination 
laws which already prohibit harassment 
directed at an individual on the basis of 
race, sex, disability and other forms of 
bias, have expanded to include discrim-
ination based on: Sexual Orientation 
(defined as heterosexuality, homosexu-
ality, or bisexuality); Gender Identity 
(defined as sex, and includes a person’s 
gender identity and gender related 
appearance and behavior, whether or not 
associated with the person’s assigned 
sex at birth); and, Gender Expression 
(defined as a person’s gender-related 
appearance and behavior, whether or 
not stereotypically associated with the 
person’s assigned sex at birth.)

[California law also prohibits discrim-
ination on the basis of gender identity, 
sexual orientation, and gender 

expression to employees of public 
institutions and with respect to hiring 
into academic positions.]

Complaints of student misconduct may 
be filed with the college’s Chief Student 
Services Officer or designee. 
Complaints on the basis of protected 
classifications, including those dealing with 
lesbian, gay, bisexual and transgender 
issues should be directed to: Gene Little, 
Director of Diversity Programs. 
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PROJECT MATCH WINS PRESTIGIOUS RICE DIVERSITY AWARD

REFLECTIONS OF A WINNER
Speaking on behalf of all Project MATCH interns, Associate 
Professor of Business at Los Angeles Trade Tech College, 
Artina McIntosh, addressed attendees at the recently held 
awards ceremony in Sacramento where the Los Angeles 
Community College District’s Project MATCH program 
was awarded the prestigious Dr. John W. Rice Diversity & 
Equity Award by the Board of Governors of the California 
Community Colleges. “A community college is a place 
where people can go who don’t know what they want to 
do, a place where regardless of race, or socioeconomic  
status you can receive a quality education, support to stay 
motivated, and be inspired to achieve academic success 
and a place where dreams come true,” said McIntosh. 

Raised by a single 
mother and growing up 
in Compton, McIntosh’s 
experiences included 
seeing a family friend 
getting shot, people  
buying drugs and being 
subjected to bullying and 
harassment, even being 
called an “Oreo” by 

neighborhood kids because she hung out in the classroom 
and did not speak like them. McIntosh went to community 
college and then on to receive her Bachelor of Arts degree 
and a Masters of Arts becoming the first in her family to 
graduate from college. Soon after getting married to an Air 
Force member and having children, McIntosh realized that 
becoming a community college instructor was what she was 
meant to do. “But who would hire me without teaching 
experience?,” she asked. She found what she was looking for 
in Project MATCH. “This program has everything, training, 
mentorship, support and hands-on experience.” 

As a Project MATCH steering commitee member, McIntosh 
now gives back to the program she attributes for her being 
hired as an adjunct instructor at Los Angeles Valley College 
and then in 2011 when she was chosen as a probationary 
faculty member in the Business Department at Los Angeles 
Trade Technical College. 

“Every day, I am thankful for the opportunity to be a part 
of this life changing program which has opened the door 
for me to help motivate, inspire, and guide students down 
their road of academic and personal success.” McIntosh 
tells her students that success is living out their dreams, 
and that Project MATCH allowed her to live out hers. 

Artina McIntosh

“Every day, I am thankful 
for the opportunity to  
be a part of this life 
changing program.”
— Artina McIntosh, Professor of 

Business, Los Angeles Trade 
Tech College

Dr. John W. Rice Diversity & Equity Award

Accepting the award on behalf of the District 
and Board of Trustees were Lisa Winter and 
David Beaulieu

From left to right: Brice W. Harris, California Community Colleges 
Chancellor; Artina McIntosh, Past Project MATCH Intern, faculty at Trade; 
Gene Little, Director, Office of Diversity Programs; Lisa Winter, Project 
MATCH Manager; Gabriella Lopez, Past Project MATCH Intern, faculty at 
East; David Beaulieu, Vice President, District Academic Senate;  
Manuel Baca, California Community Colleges Board of Governors President
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SOUTHWEST COLLEGE CELEBRATES NATIONAL 
HISPANIC HERITAGE MONTH
To celebrate National Hispanic Heritage Month, the Los Angeles 
Southwest College Latino Employee Association (LEA) hosted 
a variety of cultural events from September 15 – October 15 
on campus. Events included a panel discussion highlighting 
Latino leaders and their success stories, a number of bilingual 
Mexican Loteria (bingo) games and a Latin American 
Cultural Fashion Show. LEA also hung flags from Latin 

American countries throughout the Student Services 
Building and displayed traditional arts and crafts. The 
LASC Latino Employee Association is comprised of 
administrators, faculty, classified and part-time staff  
who are committed to sharing the rich cultural heritage  
of Latin America with the campus and community through 
engaging and enriching activities. 

Top row, from left to right: 1. Ready to win! Let’s play Loteria. 2. LASC Students playing Loteria. 3. Let’s Party! Latino Cultural Fashion participants 
dancing to traditional music 4. TRiO SFP Technician Martha Madriz and young audience member during the Latin American Cultural Fashion Show.

Bottom row, from left to right: 1. LASC Student Rocio Dominguez modeling Jalisco’s Adelita Dress Group photo of cultural fashion show models 
and MC’s. 2. Identified from left to right with the name of the country whose traditional garments they are wearing: Gregorio Lopez (LASC Student, 
Cuba), Rocio Dominguez (LASC Student, Mexico), Dr. Oscar Cobian (LASC Dean of Student Services, Cuba), Martha Madriz (SFP Technician, 
Mexico), Patricia Iza (LASC Student, Ecuador), Roxana Guzman (SFP Technician, Peru), Rebeca Morales (LASC Student, LASC Student). Back Row 
from left to right: Erica Ruiz (Coordinator for Supplemental Instruction, Mexico), Carmen Silva (LASC Student, Honduras), Lourdes Sanchez (Student 
worker, Mexico), Radames Resendiz (LASC Adjunct faculty, Mexico).

Information and photos provided by Angelica Ramirez, MPA, Upward Bound Program – Fremont, Southwest College.
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In Compliance, a quarterly publication of the Office of 
Diversity Programs, promoting diversity, equal employment 
opportunity, and a workplace and educational environment 
free from discrimination and harassment throughout 
the Los Angeles Community District Colleges.

Comments, suggestions, questions, and/or letters may 
be submitted to the Managing Editor: Sylvia Macias, 
maciass@email.laccd.edu

Visit www.laccd.edu/diversity for more information 
on our programs and services.
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Title IX: No person in the United 
States shall, on the basis of sex, be 
excluded from participation in, be 
denied the benfits of, or be subjected 
to discrimination under any education 
program or activity receiving Federal 
financial assistance.
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Title IX is the Federal Civil Rights law that bans 
discrimination based on gender in federally 
funded education. Although it started out 
that way, and there is no dispute that Title IX 
has expanded the opportunities for women 
to participate in sports, the law regulates 
much more than sports. It is a prohibition 
against sex-based discrimination in education. 
It protects students, male and female students 
alike, against discrimination and different 
treatment because of sex, women pursuing 
degrees in STEM fields, and victims of rape and 
sexual harassment/sexual assault. Title IX also 
requires schools to be proactive in ensuring 
that their campus is free of sex discrimination. 

More than 40 years after it was enacted 
Title IX it continues to affect education 
opportunity, greater participation of 
women in athletics, and equal opportunity 
in learning environments.

Complaints implicating all protected classifications 
are processed by the Office of Diversity 
Programs. For more information about Title IX 
and its many protections and requirements, 
contact District Compliance Officer/Title IX 
Coordinator, Cristy Passman. 

FEDERAL PROTECTION AGAINST SEX DISCRIMINATION: 
MORE THAN JUST ATHLETICS


