
                                                                                                                                                                                                             
B464       
                                                                                                                                                                                                         
LEAVE
                                                                                                                                                                                                 
Organization
                                                                                                                                                                  Reassigned Time/Released 
Time

2-3-98                  Certificated, Classified                                                 Complete revision to comply with current unit contract.

                                                   General
PG B464
7-3-85                              Office of Pers Oper      

Organization Leaves of Absence

1.    Definition.   An organization leave is a leave which is granted to enable an employee to serve as an elected officer of any local
       community college district public employee organization, or of any statewide or national public employee organization with
       which the local organization is affiliated.  See individual bargaining unit contracts for additional definitions.  See Education
       Code Sections 87768.5 and 88210.

2.    Compensation.   Full salary will be paid by the District for the period of service covered by the leave.  The District shall be 
reimbursed by the employee organization for all compensation paid the employee on account of the leave.  Such reimbursement 
shall be made within 10 days after the organization’s receipt of the District’s certification of payment of compensation to the 
employee.

3.   Effect on Benefits.   Time spent on organization leave counts as service for salary step advance (Board Rule 10533).  “Points” 
may be earned by certificated personnel while on leave.

4.   Request Procedure.   Employee should fill out a Request for Leave of Absence and file it with his/her supervisor for 
administrative approval and transmittal to the Office of Personnel Operations.  The Office of Personnel Operations will notify 
the employee as to the outcome of the application.  The employee organization shall notify the District of its authorized 
organizational leaves in writing.

5.   Extension of Leave.   Requests for an extension of  leave are to be submitted on a leave request form to the employee’s supervisor 
in conformance with established leave deadline dates.

6.   Return to Service.

     a.   Employees are re-elected to full-time service in the class from which they are on leave effective immediatley following
           the expiration of their leave unless they are assigned to a different class prior to return to service.

     b.   Requests for early return from leave of absence are to be submitted to the employee’s supervisor on Form C145.

     c.   Failure to report for duty at the expiration of leave is adequate cause for dismissal.

     Reassigned and Released Time

        As provided in Article 8. I, the list of designees for released time for a semester pursuant to Article 8. I must be provided by the 
AFT to the District at least six (6) weeks prior to the first day of that semester, and a copy shall be provided to Personnel 
Operations.   The AFT may modify the distribution of released time after submission of the list, with the consent of the District.  
The released time is intended to permit faculty to be released from duty in their regular assignment, to have time to provide 
service to the AFT, and the total of leave, released and reassigned time for a faculty member should not exceed 1.0 FTE.

Payment by the District to a faculty member for services to the AFT, other than released time within 1.0 FTE and organizational  
leave as authorized by EC 87768.5 and Article 25.N, may be in violation of Government Code Sections 3543.5 (d) or 3543.6 (a).  
If the AFT wishes the services of a member whose assignment does not contain a service component from which he/she can be 
on leave or reassigned or released, the AFT may pay such member directly under terms and conditions mutually agreed to by the 
AFT and the member, but the District has no authority or responsibility to reimburse the AFT for such payment.

Article 18.B provides an averaging of reassigned time over a period of one year, but overloads and underloads resulting from 
such a process shall not be merged with any teaching overload or underload arising for Article 13.D.3
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For any semester in which the labor co-chair of the Joint Labor-Management Benefits Committee, authorized in Article 27.J, is 
a regular faculty member, the District shall increase the authorized released time from the amount provided in Article 8.I 
(Currently 6.0 FTE) by an FTE amount equivalent to three hours per week of teaching or duty in the subject or service area of 
the labor co-chair, and the AFT shall include the compensation of the co-chair in its plan for release time, organizational leave, 
or additional direct payments for that semester.

The AFT shall monitor released time, reassigned time, and leaves including organizational leave for faculty provided released 
time or organizational leave, to insure that no such faculty is erroneously planned for total release/reassignment/leave in excess 
of 1.0 FTE.  The District will provide assignment information to the AFT upon request to assist them in such monitoring.   


