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Introduction
Los Angeles Southwest College is one of the nine colleges that 
comprise the Los Angeles Community College District (LACCD). 
Led by a Chancellor and governed by an elected Board of Trustees, 
the LACCD is the largest community college district in Califor-
nia and amongst the largest in the United States with an annual 
enrollment of nearly 240,000 students and 11,000 employees.

About the College
Established in 1967, Los Angeles Southwest College (LASC) is fully 
accredited by the ACCJC and it is located approximately 20 min-
utes south of downtown Los Angeles and 15 minutes east of the 
Pacific Ocean. In proximity are the cities of Inglewood, the future 
home of the NFL’s Los Angeles Chargers and Rams, Hawthorne, 
home to SPACE X, Tesla Motors, and Northrop Corporation, Gar-
dena, Lennox, parts of the City of Los Angeles and unincorporated 
sections of Los Angeles County (2nd Supervisorial District). LASC 
is home to a culturally diverse community, with approximately 
13,000 mostly first-generation students served annually. Celebrat-
ing its 50th year, LASC continues to achieve its mission as a hub 
for the educational, recreational and cultural development of the 
community it serves.
 
 

LASC has been named the nation’s best community college for 
entrepreneurship by the National Association for Community 
College Entrepreneurship; a recipient of the Most Innovative 
Program award from the Los Angeles Orange County Regional 
Consortia; and considered the best in California for career pre-
paredness by the ACT. The college has programs in career and 
technical education and maintains close ties to the business com-
munity by providing successful job training programs that meet 
the workforce needs of local employers. In response to the needs 
of the community it serves, the college also provides basic skills 
education and works closely with local area high schools to pro-
mote and assist students in their transfer goals.

Position Description
The President provides leadership and advocacy for LASC, is 
responsible and directly accountable for all college operations and 
is a district team member on the Chancellor’s cabinet. The ideal 
candidate will have demonstrated experience in academic, admin-
istrative and student services programs and must be a dynamic, 
innovative and energetic leader with skills to move the college to 
greater excellence. The successful candidate must have a thorough 
understanding of the primary mission of the community college, 
which includes transfer and vocational education, as well as basic 
skills preparation and community service programs.
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Key Responsibilities
The key responsibilities of the President of LASC will include but 
is not limited to:
1. Valuing shared governance, academic freedom, and 

academic standards.

2. Promoting collegiality, staff cohesiveness and respect among 
and between all college constituencies.

3. Committing to build consensus among diverse faculty and 
staff by using and promoting a transparent, inclusive, collabo-
rative management style.

4. Championing professional development for faculty, staff and 
administrators.

5. Appreciating and promoting the importance of the college 
campus as an educational and cultural center for the commu-
nity and understanding the college’s role in building bridges 
with the community.

6. Understanding the dynamics of a changing and diverse 
student body.

7. Advocating and strengthening student support programs 
and partnerships while maintaining district state and 
federal standards.

8. Demonstrating knowledge and experience in labor relations.

9. Serving as a fiscally competent leader who will ensure the 
College’s fiscal stability, securing sufficient resources to fund 
operations and providing adequate controls to prevent fiscal 
mismanagement.

10. Strategizing hiring to balance needs of the college with district 
and state mandates.

11. Protecting and expanding the college’s fiscal resources by main-
taining a prudent financial management system, aggressively 
advocating for district, state, and federal funding, and creatively 
pursuing alternative resource development activities.

12. Protecting and expanding the college’s fiscal resources by 
maintaining a prudent financial management system, employ-
ing judicious enrollment management, aggressively advocating 
for district, state, and federal funding, and creatively pursuing 
alternative resource development activities.

13. Administrative oversight of technological infrastructure, com-
prehensive facilities and ongoing bond-related construction 
programs.

14. Management of academic affairs, student services and admin-
istrative services.

15. Strengthening the viability of the Southwest Community 
College Foundation to develop relationships with commu-
nity and civic organizations and successful engagement in 
fundraising activities.

16. Developing grant and funding opportunities at the local, state 
and national level.

17. Performing other duties as assigned by the Chancellor.

Minimum Qualifications
• A master’s degree or advanced degree of at least equivalent 

standard from an accredited college or university or a California 
credential authorizing administrative service at the community 
college level. The required degree must be completed at the 
time of filing an application.

• Two years successful full-time experience in administrative 
positions in higher education at a level with significant deci-
sion-making responsibilities and/or comparable business and 
industry experience.

• Demonstrated sensitivity to and understanding of the diverse 
academic, socioeconomic, cultural, disability and ethnic back-
grounds of community college faculty, staff and students.

General Requirements
Heath: A medical certificate indicating fitness to engage in admin-
istrative work is required for new employees at the applicant’s 
expense after selection and before employment.

Desirable Qualifications
• An earned doctorate or other terminal degree preferred.

• Teaching, academic, administrative, and/or student services 
experience, preferably at the community college level.

• Five years successful full-time experience in administrative 
positions in higher education at a level with significant deci-
sion-making responsibilities and/or comparable business and 
industry experience.

• Strength in oral and written communication, strategic planning 
and organizational skills in providing both internal and external 
leadership.

• A commitment to equality of opportunity, diversity, equity 
and inclusion.

Personal Characteristics
The ideal candidate will be:
• A visionary with a demonstrated capacity to make a difference 

and who is not afraid to take risks.

• Trustworthy and noted for integrity and honesty in personal 
and professional interactions.

• Proactive, forthright, courageous, hospitable and compassionate.

• Self-assured, decisive, and patient.

• A role model for students, staff and community.

Salary and Benefits
The current salary range is $195,021 to $241,597 annually. 
Employee benefits include 15.5 paid holidays annually, 24 days 
paid vacation annually, District-paid medical/hospital, dental and 
vision care plans and a $50,000 group life insurance policy.
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Evaluation Procedures
Applications for the position will be screened by the Human 
Resources Division for minimum qualifications. A District Search 
Committee will review the eligible applications and select candi-
dates for interview, and after interviewing the invited candidates, 
will recommend to the Chancellor at least three unranked candi-
dates as finalists. The Chancellor will conduct background and 
reference checks and interviews and will forward these candidates 
to the Board of Trustees, along with his recommendation, if any, 
of which candidate is best suited for the position. The Board may 
conduct further background checks or interviews as appropriate.

Filing an Application
To be considered for this position, applicants are required to file 
the application using web-based software to create an applicant 
profile account, allowing documents to be saved and uploaded as 
attachments. The application address is https://laccd.csod.com/
ats/careersite/search.aspx?site=6&c=laccd.

All applicants must submit the following:
1. A completed LACCD application.

2. A letter of application, preferably five pages or less, which 
provides examples from background and experience to demon-
strate how your knowledge and expertise relate to the position 
as described in this brochure.

3. A current resume of professional experience, educational back-
ground, and other pertinent information.

4. A list of eight references with business and home telephone 
numbers, including two supervisors, two subordinates (includ-
ing one support staff member), two faculty, and two community 
members.

5. Copies of transcript(s) (official transcripts will be required if 
selected for an interview). Documentation from an approved for-
eign transcript evaluator is required for degrees received from 
other countries. For a list of approved foreign transcript evaluation 
agencies, please go to the Commission on Teacher Credentialing: 
http://www.ctc.ca.gov/credentials/leaflets/cl635.pdf.

The Search Committee will begin reviewing applications after 
March 30, 2018; however, applications may be accepted until the 
position is filled. To be considered in the first reading, applications 
must be submitted by 4:30 pm on March 30, 2018. If selected for 
the position, additional information, including official transcripts, 
will be required.

Employment is contingent upon verification of qualifications. 
LACCD reserves the right to modify and/or withdraw this position 
at any time.

For additional information, contact LACCD Human Resources at 
(213) 891-2290 or via e-mail at ssaha@email.laccd.edu.

For nominations and confidential inquiries, contact our 
Search Consultants:

PPL Incorporated 
Dr. Benjamin T. Duran, President
Cell: 209-761-0534
bduran@pplpros.com

Dr. Lisa A Sugimoto, Vice President
Cell: 562 972-8983
lsugimoto@pplpros.com

For more information about the LACCD, please visit www.laccd.edu; 
for information about Los Angeles Southwest College, please visit 
www.lasc.edu.

Americans with Disabilities Act
Individuals protected by the Americans with Disabilities Act (ADA) 
may request an accommodation in the selection/interview pro-
cess with at least three business days prior notice. Documentation 
of the need for accommodation may be requested.

Equal Employment Policy
The policy of the Los Angeles Community College District is 
to implement equal opportunity to all qualified candidates for 
employment without regard to race, color, national origin, ances-
try, religion, creed, sex, pregnancy, age, disability, marital status, 
medical condition (cancer related), sexual orientation, or veteran 
status. Positive action will be taken to ensure that this policy is 
followed in all personnel practices including recruitment, hiring, 
placement, upgrading, transfer, demotion, and treatment during 
employment, rate of pay or other forms of compensation, selection 
for training, layoff or termination. A vigorous equal employment 
opportunity program will be maintained to ensure a diverse work 
force and to achieve expected representation of qualified mem-
bers of under-represented groups through the implementation of 
specific result-oriented plans and procedures (Board Rule 101301).
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