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JLMBC Monthly Meeting 
December 12, 2017 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 
MEMBERS 

*James Bradley, SEIU Local 99 
*Velma J. Butler, President 
AFT College Staff Guild, Local 
1521A 
*Otto W. K. Lee, LAHC/President, 
Administrative Representative 

Paul De La Cerda, Acting 
President, LACCD Administrators’ 
Association/Teamsters Local 911 
*Ernesto Medrano, LA/OC 
Building & Construction Trades 
Council 
*Joanne Waddell, President, L.A. 
College Faculty Guild, Local 1521 
*Bruce Hicks, SEIU Local 721 

ALTERNATES 

*Mercedes Gaitan, AFT 
College Staff Guild, Local 1521A 
*Celena Burkhardt, Teamsters   
Local 911 

RESOURCES TO THE JLMBC 

*Dr. Albert Román 
Nancy Carson, Retiree 
Phyllis Eckler, Adjunct 
* Leon Marzillier, Retiree 
* Barbara Harmon, Retiree 
Amy Roberts, Adjunct 

*Katrelia Walker, ESC,  Human 
Resources 
 

 

VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Scott Morsch, *Megan 

Leslie, Jim Blackett), Andy Duran, Ross Lee, *Isabel Alejandro (IT) 

 
*Indicates “Present” 

 

The Benefits Committee meeting convened at 9:38 a.m. 

Location: Educational Services Center—6th Floor Conference Room,  

770 Wilshire Boulevard, Los Angeles, CA 90017 
 

The meeting was called to order by Bill Elarton, Chair. 

A quorum was present.  

 
Approval of Agenda 

MSP: Joanne Waddell 

Convened to Regular JLMBC Meeting 
 

Approval of Minutes 

Bill asks group to note any modifications to minutes. Velma moves to accept 
the minutes. Minutes are approved.  
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Discussion/Follow-Up Reports 

A. AJG Updates 

Scott informs the JLMBC that the IRS is enforcing the 6055 & 6056 reporting 

requirements and applicable penalties. Plan sponsors are starting to receive 
penalty letters stating failure to report from the IRS with a 30 day response 

time limit. LACCD should be on the lookout for the letter just in case. Dr. 

Roman confirms LACCD has not yet received the letter and asks for 

clarification on the reporting requirements. Scott describes that LACCD must 
report medical coverage for employees to the IRS through 1094 and 1095 

forms. Velma asks for clarification as to who would receive the letter.  Scott 

informs that the letter is usually directed to Risk Management or HR 

departments. Dr. Roman confirms that he has alerted the staff to alert him if 

any letter is received. Dr. Roman asks if there is a way to check to see if the 
letter was sent. AJG will ask our compliance team if there are any resources 

and will follow up.  

Scott discusses the vision benchmarking.  AJG suggested, at the vision 

renewal last year, some updates to the plan design for vision to make the 

plan more up to date. Scott requests that the JLMBC inform AJG of any 

desired vision benefit enhancements. AJG will go to market for vision 

coverages to bring back additional information to the next meeting.  The 
plan will be to make a decision on any changes early in the year to allow 

enough time to make updates in the SAP system, should there be changes.  

Bill confirms that the computer glasses benefits is only for employees. 
However, employees must fill out a form to receive the computer glasses as 

a benefit.  Once the form is filled out, VSP updates the employee’s rate to 

account for the computer glasses benefit. Bill asks if the form could be 

removed and the rate to be consistent. Scott suggests that we make the 
computer glasses benefit a general enhancement to the plan, which would 

increase the rate for the entire population, but most likely at a lower cost 

because it is for a broader population.  

Velma confirms that AJG will show the JLMBC an apples-to-apples 

comparison of vision plans and carrier options. Additionally, AJG should bring 

suggested enhancements to the current LACCD vision plan. Scott confirms 

that AJG will bring updates and a comparison of Signature versus Choice 
VSP network to the next meeting. We will have a comparison of current 

versus renewal with current benefits, renewal with up to date benefits, and 

renewal with enhancements. Scott also confirms that AJG will bring claims 

utilization. Dr. Roman asks for the expected timing on the completed 
assessment. Scott confirms that the initial analysis will be completed by the 

January meeting, which will allow the JLMBC to ask further questions with 

final results in the February meeting and JLMBC decisions in March.  
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Scott discusses voluntary benefits that are being offered at a few campuses 

from different carriers (Colonial, Aflac, etc.).  Dr. Roman asks a clarifying 

question of whether LACCD employees have coverage from various carriers 
for the same coverage. Scott confirms that different carriers are offering 

overlapping coverage at LACCD campuses. Additionally, it may be more 

streamlined and less expensive if all coverages are offered through one 

carrier. Velma makes a motion that AJG look into all voluntary benefit plans 
and bring a proposal for the JLMBC to review, Joanne seconds. Scott 

confirms that AJG will conduct a full marketing. Joanne asks that AJG also 

look into short term and long term disability offerings. Scott confirms that 

AJG will bring a comparison of the CA state disability offering and the carrier 
offerings.  

B. Spring Newsletters 

Megan discusses all three versions of the newsletters (Active, Adjunct, and 

Retirees).  Specific differences between the newsletters are the removal of 

the FSA section for the adjuncts and retirees, maintaining benefits section 

for the adjunct population, and for the retirees on how they transition into 
retirement.  Megan requests that the JLMBC members review the 

newsletters and provide edits by Friday, December 15th.  

The JLMBC mentions a few edits noticed at first glance, but will provide 
additional edits to Bill to be provided to AJG.  

Katrelia requests that EAP information be included in the wellness section. 

Megan confirms she will update.  

Megan requests specific retirement information from the JLMBC to be 

included. Bill requests for Medicare information to be included in the retiree 
newsletter – do they have to sign up when they hit a certain age, what are 

the differences between Part A and B, etc., what happens if their spouse is 

not 65, what happens if they have a dependent under age 26? Scott 

mentions that AJG has a resource that could conduct seminars on each of 

the campuses, no charge to the JLMBC. Scott to investigate whether the 
supplement being through CalSTRS has any effect on the AJG resource. 

Katrelia comments that MHN has retirement and Medicare resources. Joanne 

mentions that the JLMBC should conduct research on what “life-time 

benefits” mean and the timeline.  

Velma asks about supplemental plans. Scott comments that AJG will see 

whether voluntary benefits (Hospital Indemnity or Critical Illness) might 

make sense to fill the gaps in coverage.  

Bill confirmed that he will send Megan the link to the computer glasses 

document to be included in the newsletter.  



4 

 

Status Updates 

A. HRA/FSA  

Dr. Roman confirms that he sent the RFP document to the JLMBC. There are 

two major aspects to be included – ensure that employees receive cards 
with no expiration date for expenses in addition to clarifying the order of 

how HRA and FSA funds can be used.  

Dr. Roman confirms that it is a District decision to decipher the order of how 
funds are used. Joanne asks how the language can be changed. Scott 

confirms there is no requirement for the JLMBC to include the order of how 

funds are used in the RFP for vendors.  Scott also confirms that language in 

the MBA requires the HRA funds to be used before FSA dollars. Dr. Roman 
mentions that prior members of the JLMBC may have wanted to avoid 

employees banking HRA funds for retirement.  

Dr. Roman mentions that language in the MBA must be changed in order for 
a change to occur. However, this update does not affect the RFP process.  

Velma asks a question about the FSA funds that are lost by employees and 

what they are used for.  Katrelia mentions that the funds must be used 
towards benefit costs. Scott mentions that AJG will check the FSA language 

to confirm.  

B. Corporate Fitness 

Dr. Roman confirmed that the Corporate Fitness RFP was sent out. Katrelia 

mentions that the vendor names she wanted to be included were not.  

Therefore, the deadline for the RFP was extended to 5 pm at the end of 
December 12th for written responses. Full responses are due by 2 pm on 

December 27th. Dr. Roman would like to get a review of responses on the 

agenda for January 9th meeting.  

C. Labor Caucus 

Bill mentioned that they have met a tentative agreement for MBA updates. 
Dr. Roman confirms the updated language will go to the board by January 

10th. Dr. Roman confirms that the updated language includes return of the 

HRA.  Dr. Roman will confirm whether it will be retroactive to include any 

expenses before the January 10th decision. Joanne asks if the HRA funds are 

prorated. Dr. Roman mentions that there is a probationary period for LACCD 
employees that they will get their HRA funds after March 1st to avoid 

employees coming on board, receiving HRA funds, and leaving before March 

1st. Dr. Roman to confirm this is the case.  
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D. LA Marathon Funding 

Katrelia is still in need of funding.  Bruce requests the Katrelia send the 

information again. Katrelia confirms that AJG committed to supplying a 

donation. Bill would like for Katrelia to send the JLMBC updates on who has 

committed to a donation.  

Constituency Reports 

A. Retirees 

None 

New Discussion from the Floor 

Velma confirms that the start time of the meeting is at 9:30 am.  

Barbara mentions there are still issues with the parking. Bill said he will work 

to resolve.  

Action Items 

 Approval of draft newsletters 

Velma moves to approve, it is seconded.  

Progress Items 

A. Vision Benchmarking will be updated 
B. Spring Newsletters will be adjusted with JLMBC edits 

C. Bill confirms that only one newsletter went out to all populations for 

Fall 2014 

D. AJG to conduct a voluntary benefits RFP to include HI, CI, STD, & LTD 

 

Adjourn 

 
The meeting adjourned at 11:06 AM.  


