
 

1 

 

 

 

JLMBC Monthly Meeting 
July 11, 2017 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 
MEMBERS 

*James Bradley, SEIU Local 99 
*Velma J. Butler, President 
AFT College Staff Guild, Local 
1521A 
*Otto W. K. Lee, LAHC/President, 
Administrative Representative 

*Mercy Yanez, Acting President, 
LACCD Administrators’ 
Association/Teamsters Local 911 
Ernesto Medrano, LA/OC Building 
& Construction Trades Council 
*Joanne Waddell, President, L.A. 
College Faculty Guild, Local 1521 

ALTERNATES 

*Mercedes Gaitan, AFT 
College Staff Guild, Local 1521A 
Celena Alcala, Teamsters   
Local 911 

RESOURCES TO THE JLMBC 

David Serrano, Risk Manager, 
ESC 
  Nancy Carson, Retiree 
* Phyllis Eckler, Adjunct 
* Leon Marzillier, Retiree 
*Barbara Harmon, Retiree 

*Amy Roberts, Adjunct 
Katrelia Walker, ESC,  
HumanResources 
 

 

VISITORS/SUBSTITUTES—*Arthur J. Gallagher & Co. Scott Morsch, *Megan 

Leslie, *Jim Blackett, Blue Shield *Angela Annis 
 

*Indicates “Present” 

 

The Benefits Committee meeting convened at 9:12 a.m. 

Location: Educational Services Center—6th Floor Conference Room,  
770 Wilshire Boulevard, Los Angeles, CA 90017 

 

The meeting was called to order by Bill Elarton, Chair. 

A quorum was present.  
 

Approval of Agenda 

MSP: Joanne Waddell / Velma Butler  

Adjourn to Closed Session 

Convened to Regular JLMBC Meeting 

 

Approval of Minutes 

Meeting minutes for 5/9 and 6/13 are still not completed, but they will be 
provided by 8/8 meeting. Velma Butler requests that meeting minutes are 

taken by the consultant, Arthur J. Gallagher moving forward. Barbara 

Harmon agrees with Velma for the consultant to take meeting notes moving 
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forward. Bill Elarton-Selig confirms the meeting minutes will be taken by 

Arthur J. Gallagher moving forward, starting with the July meeting.  

 

Discussion / Follow-Up Reports 

A. Meeting Dates 

Bill Elarton-Selig requested for the JLMBC to review the meeting dates. 

Velma Butler moves for the JLMBC meetings to be changed to 9:30 am – 

11:30 am rather than 9:00 am – 11:00 am.  James Butler seconds and 

JLMBC agrees. Bill Elarton-Selig confirms the meeting will be moved from 

9:00 am to 9:30 am.  

Amy Roberts comments on JLMBC meetings being at the Guild previously. 

Velma Butler amends a motion to move JLMBC meeting to AFT College Guild 

location. Bill Elarton-Selig says the current location has more resources, it is 
bigger, and is a more neutral location.  Bill Elarton-Selig confirms the 

meeting will stay at the Educational Services Center – 6th Floor Conference 

Room.  

Velma Butler questions if the JLMBC needs to meet once a month. Or, 

maybe one meeting could be a business discussion followed by a training 

meeting to address issues. Bill Elarton-Selig confirms that JLMBC needs to 

meet once a month. Joanne Waddell agrees that monthly meetings need to 
occur, but training and content can be added to the agenda.  Bill Elarton-

Selig reminds JLMBC that all are welcome to attend the agenda setting 

meeting.  

JLMBC requests that an alternate is put in place for David Serrano if he 

cannot attend the meeting.  

Bill Elarton-Selig moves to approve the meeting notes, James Bradley 

seconds, and the JLMBC approves.  

 
B. JLMBC Self-Evaluation & Goals 

 

Bill Elarton-Selig requested the JLMBC review and make comments on the 

self-evaluation/goal documents.  

 
Phyllis Eckler comments that the fall adjunct newsletter was not delivered on 

time. Amy Roberts comments that the website needs to be updated sooner 

for employees before open enrollment with up-to-date documents that are 

easy to find. Phyllis Eckler requests that a person is dedicated to clean up 
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the website because documents are outdated and some of the pages have 

error messages when clicked on.  

 
Amy Roberts mentions that the people in charge of making updates to the 

website system should attend the JLMBC meetings.  Bill Elarton-Selig 

comments that making updates to the website is complicated because users 

need to be approved. Amy Roberts says that there are known or ongoing 
events that should be put on a calendar so that the people updating the 

website can plan for including meeting minutes, plan design or rate changes 

when they occur, and meeting attendees. Velma Butler requests that a 

dedicated person is assigned to updating the website for health benefits. Bill 
Elarton-Selig confirms that the website is for storing documents and not user 

friendly. Amy Roberts agrees to go through the website and send 

recommendations for updates. Joanne Waddell makes a motion that Bill 

Elarton-Selig schedules a meeting, using Amy Robert’s resources to update 
the website. Mercy Yanez seconds the motion and JLMBC agrees.  

 

Phyllis Eckler suggests that the self-evaluation calendar be brought to each 

meeting and that RFPs are added. Bill Elarton-Selig comments that the 

JLMBC may not want the whole year calendar brought to every meeting, but 
a few months following the meeting so the JLMBC can see what is coming. 

Bill Elarton-Selig requests the JLMBC make notes and suggestions on 

additions to the calendar to be added.  

 
Bill Elarton-Selig recommends that the JLMBC look at the goals and make 

comments to bring back to next meeting. 

  

C. AJG Updates (Compliance & Benefits)  
 

Jim Blackett, from Arthur J. Gallagher, is introduced to the JLMBC. Jim 

introduces himself to the committee.  

 

Megan Leslie goes over the 2018 renewal document and confirms that it only 
represents LACCD employer expenses.  The first page is the total roll-up 

page in terms of employer cost.  LACCD realized decreases from some of the 

CalPERS plans so the overall cost for medical, dental, and vision is 

decreasing by 1.1%.  Amy Roberts asks a clarifying question on the medical 
plan rates and that some of the employer cost may be paid by some of the 

LACCD employees.  As an example, adjunct faculty pays for part of the plan 

cost.  Megan Leslie confirms that an updated census was not received from 

David Serrano to calculate updated numbers for the 2018 renewal. Phyllis 
Eckler comments that many LACCD employees retired in the last year, which 

would make their coverage cost less expensive. Megan Leslie confirms that 
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once an updated census is received, accurate up-to-date enrollments and 

cost can be presented.   

 
Phyllis Eckler comments that the dental and vision enrollments are broken 

out and it would be nice if the JLMBC could see the breakouts for medical.  

Megan Leslie confirms that because dental and vision are outside of 

CalPERS, the consultants have access to receive broken out enrollments.  
Once the census is received from David Serrano, Arthur J. Gallagher should 

be able to break out each population for medical coverage.  

 

Megan Leslie describes that the vision and dental plans are self-funded, 
which mean that the rates are calculated based on Arthur J. Gallagher 

underwriters analysis of LACCD claims and assumed trend increases.   

 

Megan Leslie confirms that the medical enrollment counts were pulled from 
last year’s renewal presentation and can be updated once the updated 

census is received. Amy Roberts comments that the medical number should 

be closer to 7,000. Amy Roberts explains that the possible savings realized 

need to be re-evaluated with up-to-date enrollments.  

 
Megan Leslie discusses the VSP vision renewal at an 8.2% increase. 

Additionally, if benefit enhancements are made to increase the allowance to 

$200 from $150 then there could be a 12% increase.  Otto W.K. Lee 

comments that the vision cost increase is only for administrative cost 
because it is self-funded and that an 8% increase seems high. Velma Butler 

suggests that the JLMBC needs to do better for LACCD members and 

negotiate the pricing.  Megan Leslie confirms that according to benchmarking 

results of LACCD higher education peers, LACCD benefits are in line or 
slightly better.  Bill Elarton-Selig requests to see what other offerings VSP 

has and what other carriers may be available. If any changes are decided 

upon, they will need to be negotiated. Megan Leslie confirms that Arthur J. 

Gallagher can go back to VSP to continue to negotiate.  

 
Megan Leslie reviews the Cigna Life and Disability renewal and confirms that 

the plans are currently in a rate guarantee so there will be no changes.  

 

Phyllis Eckler and Bill Elarton-Selig request that Medicare eligible employees 
be divided out and updated. Megan Leslie confirms that those numbers will 

be updated with the new census.  

 

Velma Butler asks a question regarding Life benefit reduction. Megan Leslie 
confirms that Life benefits have a reduction schedule of 50% reduction at 

age 70. Amy Roberts asks if the reduction in benefit leads to a reduction in 

premium.  Megan Leslie says that is depends on the plan document of the 
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specific policy, but she will go back to Cigna and provide an update at the 

August meeting.   

 
Bill Elarton-Selig confirms he will request the updated census from David 

Serrano for Arthur J. Gallagher to update the 2018 renewal report and bring 

to the August meeting. 

 
Megan Leslie discusses the Better Care Reconciliation Act (BCRA) from the 

Senate, but confirms that no changes will be made in the near future. Arthur 

J. Gallagher included a document titled “2017-Healthcare Reform Politico 

July Update” that includes more information.  
 

Amy Roberts confirms that these healthcare reform changes could affect 

Employer plans.  

 
Barbara Harmon comments that none of the healthcare reform changes 

would affect the upcoming 2018 plan year, at this point. Megan Leslie 

confirms.  

 

D. Communications 

 

Megan Leslie begins to discuss the Active newsletter.  Barbara Harmon 

confirms that the Active newsletter will act as the template.  Megan Leslie 
confirms that the Active newsletter will be the first draft and changes will be 

made for the Adjuncts and Retirees.  Bill Elarton-Selig comments that he 

would prefer for Adjuncts to be the template because they have the least 

contact, least information on a regular basis, and shortest timeline.  
 

Megan Leslie requests final edits for the Active newsletter at this meeting 

and will send a first draft for the Adjuncts by the end of the week (7/14).  

Bill Elarton-Selig comments that the 2014 newsletter format may have been 
better to use.  Amy Roberts realizes that it is too late at this point to change 

the template, but it should be considered moving forward.  

 

Velma Butler requests more information on the first page other than just the 
dates.  Velma Butler would also like small descriptions on what Open 

Enrollment is and LACCD’s commitment to wellness.   

 

Barbara Harmon requests that a comment be made on the retiree newsletter 

that they are still included in the LACCD family.  
 

Phyllis Eckler agrees with Velma that important information needs to be on 

the first page and that it needs to be made clear the benefit coverage will be 
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effective on January 1st.  Amy Roberts informs the JLMBC that Open 

Enrollment starts on September 7th.  

 
Amy Roberts and Bill Elarton-Selig request that the language for the HRA be 

reworded that the funded is being negotiated and not changed.  

 

Amy Roberts requests that the important information sections on page 2 and 
4 are consolidated to one section.  Amy Roberts also confirms that the 

Optum Rx and Caremark CVS bullet needs to be included in the important 

highlights.  

 
Mercy Yanez comments that her group cannot include Teamsters and will 

give Megan Leslie her correct title.  

 

Velma Butler confirms that Dr. Albert J. Roman is not the Deputy Chancellor.   
 

Bill Elarton-Selig confirms that he will send Megan Leslie the updated District 

contacts for the JLMBC.   

 

Phyllis Eckler mentions that the Qualified Life Event section should include 
that members only have thirty days after their event.   

 

Bill Elarton-Selig requests that any changes for the newsletters are sent to 

him so that the newsletters can be finalized in the August meeting.  
 

E. Blue Shield 

 
Angela Annis from Blue Shield of California discusses the high level 

differences that Blue Shield offers.  LACCD has five different health plans 

that are offered to LACCD employees and Angela Annis describes some of 

the differences for Blue Shield.  Angela Annis also announces that Blue 
Shield rates were decreased by 9.2% for 2018 because of their negotiations 

with their pharmacy partner, CVS Caremark.  

 

Barbara Harmon confirms that the Blue Shield plan has continuity of care. 
Angela Annis confirms Blue Shield has continuity of care and that employees 

can go to any pharmacy to get a prescription from Blue Shield.  CVS is one 

of the largest pharmaceutical providers and receives some of the highest 

discounts for mail order options. Angela Annis also mentions that Blue Shield 

and each health plan has discounts on Lasik, frames, and contacts that can 
coordinate with the VSP vision benefits.  All of the information would be in 

Blue Shield open enrollment materials. Angela Annis says there are five 

things that Blue Shield does differently: 1) Self-referral – even though the 
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Blue Shield Access Plus plan is an HMO plan, LACCD can go directly to 

specialists in the same medical group and Blue Shield will work to get the 

referral behind the scenes. Amy Roberts confirms that the LACCD employee 
must stay within their medical group for this to work and Angela Annis 

confirms that is the case. Angela Annis also confirms that Blue Shield 

network is not a narrow network 2) Travel coverage – always covered for 

Emergency and Urgent care, but Blue Shield is also in many countries and 
has something called the Blue Card.  If you are traveling you just need to go 

see a Blue Shield provider or call the number on the back of the card to find 

the nearest provider and pay regular copay for the coverage or prescription.                  

3) Telemedicine (Teledoc) – $5 copay to you have access to Board Certified 
doctor 4) Away from home care program – designed for college students so 

that an LACCD employee can set up a primary care physician (PCP) while the 

college student is away, but when they return they still can have their 

regular PCP. 5) Wellness programs – Blue Shield is working with a walking 
program at LACCD called a walk-a-do program.  LACCD members receive a 

FitBit if they sign up for the program.  Blue Shield also offers a diabetes 12 

week prevention program where members can go online to join a support 

group.  Lastly, Blue Shield offers a program called QuitNet for LACCD 

members who are trying to quit smoking.  
 

Angela Annis discusses the difference between an HMO and PPO plan.  

Angela Annis suggests that the JLMBC conduct education to LACCD 

employees regarding the HMO network.  Specifically, the HMO network 
includes many of the PPO providers, but the HMO benefits may be better 

with a straight copay structure and no deductible. Amy Roberts clarifies that 

specialists within a PPO network may not be in the HMO network, depending 

on provider location.   
 

Angela Annis confirms that each member within a family plan could be a part 

of different medical groups.  Additionally, all LACCD members can go online 

to see specific medical groups for all providers.   

 
Bill Elarton-Selig recommends that Arthur J. Gallagher helps to create a one 

page flyer for each of the carriers and their differences.   

 

Velma Butler comments that Angela Annis and Blue Shield have been great 
partners for the LACCD wellness program.  

 

Angela Annis leaves the JLMBC meeting.  

 
Status Updates 

 

A. RFP’s  
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 HRA / FSA 

Bill Elarton-Selig confirms HRA negotiations are on the agenda for the Board 
meeting on 7/12. Board has two things in their head: Increased adjunct 

benefits and HRA continuation. Until direction is received from the Board, the 

JLMBC is in a holding pattern.   

 
Velma Butler comments that wellness should be a standing item on the 

agenda.  Bill Elarton-Selig suggests that the wellness bullet is put under the 

Constituency Report section. 

 
Barbara Harmon comments that she had an issue with signing up for Feet on 

Fire.  She emailed Katrelia and the website and did not receive a response.  

Bill Elarton-Selig comments that he could not get logged in himself. Velma 

Butler confirms she will follow up on the issue for Barbara Harmon.  
 

Amy Roberts comments that FSAs can be very helpful for members and that 

the JLMBC should conduct more education for Active members.  Amy 

Roberts and Bill Elarton-Selig confirm that the HRA section language need to 

be changed to reflect that it is under negotiations and focus the education on 
FSAs.  

 

B. Labor Caucus Updates  

 
No updates provided.  

 

C. Website Updates 

 
Amy Roberts will assist Bill Elarton-Selig with website updates.  

       

Constituency Report(s): If Needed 

 

A. Retirees 
No updates provided.  

 

B. Actives / Adjuncts  

No updates provided.  
 

 

Action Items 

 
A. Meeting Dates 
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Meeting dates were approved and the time was changed from 9:00 am to 

9:30 am.  

 
B. Flexible Spending Account (FSA) Limit - $2,500 to $2,600 

The IRS increased their maximum limit at the beginning of 2017 from 
$2,500 to $2,600.  LACCD still has the $2,500 FSA maximum and need to 

move to negotiations to increase the amount to $2,600. 

 

Velma Butler asks a question regarding the use of HRA funds before using 

FSA funds.  Megan Leslie confirms that the LACCD plan currently has it 
written in the plan document to utilize HRA funds first, followed by FSA 

dollars.   

 

Bill Elarton-Selig confirms they are currently in negotiations to be able to 
make changes to the maximum FSA amount.   

 

Megan Leslie confirms that JLMBC members will email any changes 

requested for the newsletter.  
 

Discussion / New 

No report. 

 

Public Comments  
None.  

 

Adjourn 

 
The meeting adjourned at 11:45 a.m. 


