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JLMBC Monthly Meeting 
November 14, 2017 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS 

James Bradley, SEIU Local 99 

*Velma J. Butler, President 

AFT College Staff Guild, Local 

1521A 

*Otto W. K. Lee, LAHC/President, 

Administrative Representative 

*Mercy Yanez, Acting President, 

LACCD Administrators’ 

Association/Teamsters Local 911 

*Ernesto Medrano, LA/OC 

Building & Construction Trades 

Council 

*Joanne Waddell, President, L.A. 

College Faculty Guild, Local 1521 

Bruce Hicks, SEIU Local 721 

ALTERNATES 

*Mercedes Gaitan, AFT 

College Staff Guild, Local 1521A 

Celena Alcala, Teamsters   

Local 911 

RESOURCES TO THE JLMBC 

*Dr. Albert Román 

Nancy Carson, Retiree 

Phyllis Eckler, Adjunct 

* Leon Marzillier, Retiree 

* Barbara Harmon, Retiree 

*Amy Roberts, Adjunct 

Katrelia Walker, ESC,  Human 

Resources 

 

 
VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Phil Gordon, Megan Leslie, 

*Jim Blackett), Andy Duran, Ross Lee, *Isabel Alejandro (IT) 
 

*Indicates “Present” 
 

The Benefits Committee meeting convened at 9:38 a.m. 

Location: Educational Services Center—6th Floor Conference Room,  
770 Wilshire Boulevard, Los Angeles, CA 90017 

 
The meeting was called to order by Bill Elarton, Chair. 

A quorum was present.  
 

Approval of Agenda 
MSP: Velma Butler 

Convened to Regular JLMBC Meeting 

 
Approval of Minutes 

Bill asks group to note any modifications to minutes. Velma moves to accept 

the minutes. Minutes are approved.  
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Discussion/Follow-Up Reports 

A. Spring Newsletters 

Jim asks the committee to review all topics listed for the three newsletters 
and make sure they are appropriate. Timeline is to draft in December, revise 

in January, and send out in February. 

Mercedes would like to include anti-scam contact information in retiree 
version (resources to protect against people/companies that try to take 

advantage of senior citizens). 

Newsletters should also contain a list of campuses that are smoke-free. 
Some campuses have designated themselves smoke-free while others have 

distance rules. This information is not already consolidated – may need to 
look into this. 

Barbara states that page 7 of the PERSCare medical supplement EOC 

mentions free gym memberships. Newsletters must mention all plans that 
offer these memberships because they cannot appear to promote certain 

plans over others. Kaiser and Blue Cross supposedly have this provision too. 

In the adjunct and retiree versions, more important to discuss the transition 
into retirement than the issue of whether employees are saving enough. 

Newsletters should discuss how health benefits are impacted upon reaching 
retirement and should include a link to FAQ on the website. Newsletters may 

also discuss the LTC benefit. Additionally, there should be discussion of 
LACCD’s vesting schedule, and Amy advises including a reader-friendly flow 

chart. The vesting schedule that a full-time employee follows depends on 
their DOH (3/5/7 vs. 10/15/20 year vesting schedules, each corresponding 

with 50%, 75%, and 100% vested levels), meaning that if an employee was 
hired before a certain date, they are now fully vested. This section should be 

about LACCD’s uniqueness, not about 403B in general. 

JLMBC clarifies that pensions are governed by the state and benefits are 
governed by the district – and these are separate entities.  

Other newsletter topics to address include the following: 

 Do all plans have 24/7 nurse access? Need to clarify which plans 

contain this benefit. 
 Virtual doctors 

 Urgent care facilities are not always 24/7 in LA 
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B. ACA Update 

Phil describes that letters are being sent to employers informing them they 
may have a liability if they did not offer coverage to people who qualified for 

it. There could be more penalties that one would expect. 

JLMBC asks about specific circumstances. In unusual, specific cases it’s best 
that AJG involves their compliance counsel. Problems may arise, for 

instance, if coverage is offered but the employee decides not to sign up, 
then later requests a subsidy from the government, implying they were 

never offered coverage. There needs to be a record showing when the 
district offered coverage. 

According to ACA, employers must offer affordable coverage within 90 days. 

C. TransAmerica, Colonial, and Cigna Coverage 

Cigna and TransAmerica – Life 

Colonial – LTD  

Phil asks whether it would be wise to find a best-in-class vendor, one that is 
easy to administer and provides good value. 

AJG needs to do an assessment of what coverages are offered, their 

premiums, how many employees have them, and whether they are 
supported by payroll. These would be post-tax contributions. 

Velma points out that people are working later and later in life, so life and 

disability coverages are especially important. 

D. WageWorks 

Velma is awaiting the remaining materials. 

E. Computer Glasses 

There is an approval process via a required form which must be signed by 

employee and supervisor. It applies to people who spend a certain amount 
of time in front of a monitor. Once form is completed, employee can go onto 

VSP and get the glasses.  

Amy remarks that minutes should contain action items from the preceding 
month. 
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Status Updates 

A. HRA/FSA  

Gallagher does not provide these services directly, will not be a bidder. 

Are there any administrative concerns regarding WageWorks as LACCD goes 
out to market for HRA/FSA? 

B. Corporate Fitness 

LACCD did not receive any bids. Katrelia is looking into this. 

C. Website Updates 

Amy states she believes dental rates are incorrect. 

Bill points out that the retiree newsletter from fall 2014 is missing, as are 

the all the newsletters from spring 2015. Amy says she believes they are on 

AFT 1521. Barbara says she may have hard copies. 

D. LA Marathon Funding 

Katrelia will report later on. 

  

Constituency Reports 

A. Retirees 

Barbara reminds JLMBC that there will be a CalPERS vote. Anyone who has 
their money saved with CalPERS can partake in the vote. 

Open Discussion 

A. Logistic Action Items 

 
 Pull out action items from minutes and add to agenda in advance of 

meeting 
 Review vision benchmarking with entire JLMBC at the next meeting 

 Include check boxes on reverse side of agenda so JLMBC can follow along 
with project completion 

 Scan all materials into a packet and send to JLMBC on the Friday before 
the meeting in addition to bringing printed materials 

Adjourn 

 
The meeting adjourned at 11:02 AM.  


