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JLMBC Monthly Meeting 
October 9, 2018 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS 

*James Bradley, SEIU Local 99 

*Velma J. Butler, President 

AFT College Staff Guild, Local 

1521A 

*Otto W. K. Lee, LAHC/President, 

Administrative Representative 

*Paul De La Cerda, President, 

LACCD Administrators’ 

Association/Teamsters Local 911 

*Ernesto Medrano, LA/OC 

Building & Construction Trades 

Council 

*Joanne Waddell, President, L.A. 

College Faculty Guild, Local 1521 

*Bruce Hicks, SEIU Local 721 

ALTERNATES 

*Mercedes Gaitan, AFT 

College Staff Guild, Local 1521A 

*Dr. Celena Burkhardt, 

Teamsters   Local 911 

RESOURCES TO THE JLMBC 

*Dr. Albert Román 

Phyllis Eckler, Adjunct 

*Leon Marzillier, Retiree 

Laurie Green, Retiree 

Amy Roberts, Adjunct 

*Katrelia Walker, ESC,  Human 

Resources 

 

 
VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Marcos Morales, *Ilana 

Share, *Mirna Medina), Andy Duran, Ross Lee, *Isabel Alejandro (IT), *Hubert Lee, 
*Ken Taira, *Ross Lee 

 
*Indicates “Present” 

 

The Benefits Committee meeting convened at 9:39 a.m. 
Location: Educational Services Center—6th Floor Conference Room,  

770 Wilshire Boulevard, Los Angeles, CA 90017 
 

The meeting was called to order by Bill Elarton, Chair. 
A quorum was present.  

 
Approval of Agenda 

 
Approved pending edits (moving closed session to the end of the meeting).  

 
Convened to Regular JLMBC Meeting 

 
Approval of Minutes 

Velma asks that GASB be changed to GASB45. Minutes are approved as 

corrected. 
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Discussion/Follow-Up Reports 

A. VEBA Trust Research (CalPERS Contract) 

Marcos shares AJG did research and found an association to review as a 
possible alternative. The VEBA (Voluntary Employee Benefits Association) 

Trust is for California schools and has over 160,000 members. Joanne 
confirms that CalPERS has 1,000,000 members. Joanne asks what other 

groups are in the trust and Megan shares that one of the biggest groups in 
the trust is LAUSD. Marcos states that the District has until June of 2019 to 

decide if they will be renewing with CalPERS. Velma asks if AJG will conduct 
a disruption analysis of the current doctors being utilized. Marcos answers 

that, since CalPERS limits the data we have access to, we will do a geo-

access disruption analysis which determines the similarity of the network 
based on where LACCD employees live. Joanne asks about historical 

renewals of the VEBA trust and Marcos shares that in the past five years the 
highest renewal VEBA had was 4%. Velma asks what say LACCD would have 

in the VEBA trust. Marcos answers that, since the trust is smaller, LACCD 
would be a large client within the trust and would have a bigger seat at the 

table. Marcos shares that the VEBA conference he attended only had 
improvements to the plans as opposed to takeaways. Celena asks about 

enhancements they would receive with VEBA. Marcos shares that VEBA has 
an employee advocacy center.  

B. Gallagher Student Health Research 

Marcos shares that Gallagher has a practice focused on student benefits, for 

both domestic and international students. Marcos shares that there was 
supposed to be an RFP in the past and that the student benefits have not 

been reevaluated recently. Albert shares that there will need to be an RFP 
done but it is no longer under his department. Albert states that he would 

like AJG to continue researching and to provide the committee with our 
findings. Joanne suggests connecting with the Student Affairs Committee 

(SAC) to determine if domestic student benefits should be offered in addition 
to international student benefits. Velma states that she would look more 

research to be done prior to sharing with the SAC. Marcos shares that AJG 
would like to bring the Gallagher Student Health experts to meet with the 

JLMBC.  

C. PetAssure 

Bill shares that there was a question brought up about offering Pet 
Insurance to the LACCD retiree population. Ilana shares that AJG is doing 

research on direct billing ability. Bill states that he wants to ensure 
PetAssure can offer the retiree population the same rates and benefits as the 
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actives. Velma requests that AJG look into other pet insurance options which 

would include both retirees and actives using payroll deduction.  

D. Spring Newsletter 

Megan shares that AJG is beginning to prepare for the newsletter and would 

like to brainstorm what topics the JLMBC would like covered. Velma would 
like a focus on mental illness and the resources, such as the EAP, that 

LACCD offers. Joanne suggests voluntary benefits including the Pet 
Insurance. Paul suggests an article on the benefits of philanthropy. Joanne 

suggests highlighting Habitat for Humanity since a number of LACCD 
employees qualify for this. Joanne also mentions the idea of including a 

student debt crisis article. Velma requests inclusion of an article focused on 

retirement readiness – both financial and psychological. Marcos responds 
that the EAP can incorporate this as the EAP includes financial planning 

resources. Velma suggests an article focused on the difference between 
generic, brand, and specialty medications. Mercedes mentions including the 

fingerprinting kit AFT offers for parents or grandparents with children under 
eighteen so they are in the system. Joanne suggests adding a section on 

getting sick while out of the country and travelers insurance for the retiree 
newsletter. Ken suggests adding a section on Medicare. Bruce clarifies that 

for the HRA, retirees have access until 65 but can still access the accrued 
funds after that age.  

Status Updates 

A. Newly Eligible Letter Updates 

Bill states that the letter doesn’t mention that COBRA is an option once an 
employee falls off coverage so he would like this statement to be added. Bill 

clarifies that this is targeted towards adjunct faculty who have lost their 

eligibility or just gained it.  

B. Workers Compensation 

Bill introduces Ross Lee as the workers compensation contact at LACCD. 

Ross states that for everyone in California, employees have the option of a 
predesignated physician. Ross clarifies that this physician must be 

designated and approved prior to the injury occurrence. Ross shares that 
this form is on the website. Albert suggests adding the form to the main 

homepage. Joanne suggests sending out an all-employee email informing 
them where to locate the form. Joanne suggests that Ross go through the 

steps for filing a claim should an employee get injured on LACCD property. 

Ross shares the following steps: go to the sheriff’s station, they will refer 
you to the nurse call center (Company Nurse), the nurse center will refer 

you directly to the medical center closest to campus. Joanne asks if an 
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employee can get referred out from their designated physician. Ross 

responds that if they are referred to a necessary specialist (e.x. they 
designated their general practitioner but they require orthopedic care), that 

will be approved. Ross continues to explain that the claim is determined 
valid or not valid based on their contact with the employee, the doctor, and 

the employee’s supervisor. Ross shares that if an employee’s claim is not 
accepted, and it is being investigated for 90 days, an employee must use 

their own sick time. Ross clarifies that if the claim is eventually accepted, the 
sick time is restored. Bill requests Ross provide a letter to share with AJG to 

include in the newsletter. Ross shares that after sixty days, employee’s pay 
is decreased to two thirds pay. Joanne expresses concern about employees 

having to use their sickness days in order to cover the time they are out due 
to injury or illness. Bill asks if being on workers compensation counts 

towards CalSTRS and Ross responds that it does not.  

Constituency Reports 

A. Retirees 

Velma shares that there are spots open for retirees to volunteer at the 
polling booths.  

B. Actives 

Joanne asks if people who do not pay into social security are eligible for 
state disability.  

C. Adjuncts 

Marcos shares that the California bill will likely pass for FMLA as Washington 

State just passed for 2020. Velma asks if maternity leave is included in this 
and Marcos shares that it is in the states who have passed this bill. Albert 

asks if paid leave is included for groups who have collective bargaining 
agreements.  

New Discussion from the Floor 

Action Items 

Public Comments 

The meeting adjourned at 11:10 AM. 


