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JLMBC Monthly Meeting 
December 11, 2018 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS 

*James Bradley, SEIU Local 99 

*Velma J. Butler, President 

AFT College Staff Guild, Local 

1521A 

*Otto W. K. Lee, LAHC/President, 

Administrative Representative 

Paul De La Cerda, President, 

LACCD Administrators’ 

Association/Teamsters Local 911 

Ernesto Medrano, LA/OC Building 

& Construction Trades Council 

*Joanne Waddell, President, L.A. 

College Faculty Guild, Local 1521 

Bruce Hicks, SEIU Local 721 

ALTERNATES 

*Mercedes Gaitan, AFT 

College Staff Guild, Local 1521A 

Dr. Celena Burkhardt, 

Teamsters   Local 911 

RESOURCES TO THE JLMBC 

*Dr. Albert Román 

Phyllis Eckler, Adjunct 

*Leon Marzillier, Retiree 

*Laurie Green, Retiree 

Amy Roberts, Adjunct 

*Katrelia Walker, ESC,  Human 

Resources 

 

 
VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Marcos Morales, *Ilana 

Share, *Mirna Medina, *Megan Stavros), Andy Duran, *Isabel Alejandro (IT), 
*Sharon Hendrix 

 
*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:35 a.m. 

Location: Educational Services Center—6th Floor Conference Room,  
770 Wilshire Boulevard, Los Angeles, CA 90017 

 
The meeting was called to order by Bill Elarton, Chair. 

A quorum was present.  
 

Approval of Agenda 

 
Velma requests that for the next meeting, Gallagher add an agenda item for 

a discussion on generic drugs. Velma also requests that Gallagher add a 
standing item for wellness, under which, the LA Marathon updates can be 

shared with the committee. Approved as amended. 
 

Convened to Regular JLMBC Meeting 
 

Approval of Minutes 
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Velma requests that the minutes include more details and context so that 

those reading them can fully understand what was discussed. Velma asks 
about the agenda item focused on FMLA. Marcos responds that in the last 

meeting, there was a question regarding family paid leave under state law 
and that, at the state level, is constantly growing. Marcos shares that the 

question posed to Gallagher was if groups with collective bargaining 
agreements could access state family leave and the research revealed that 

they can access state leave as long as it is collectively bargained for. Velma 
asks if retirees are eligible for the pet insurance benefits and Katrelia 

responds that they are indeed eligible for the pet insurance benefits through 
direct billing and for the same rate as the rest of the District employees. 

Leon asks if this is effective immediately and Marcos shares that they will be 
effective January 1, 2019. Minutes are approved as amended.  

Discussion/Follow-Up Reports 

A. Wellness Administration Benchmarking 

Marcos shares that Gallagher created an executive summary of the wellness 

benchmarking data, per a request from the prior month’s meeting. The data 
is pulled from Gallagher’s annual benefits benchmarking survey that has a 

total of 4300 employer participants each year. Marcos shares that for this 
study, Gallagher pulled out data from public entity and higher education 

companies and organizations that participated in the 2018 survey. Marcos 
states that the data pulled is specific to the different components of wellness 

programs. Marcos shares that the data shows what other employers are 
doing when it comes to creating a wellness program, who is administering 

the wellness program, and how much is spent per employee per year on the 
program. Velma asks how many public entity groups and how many higher 

education groups participated in the 2018 survey. Marcos shares that 1500 
public entity and 500 higher education organizations participated in the 2018 

survey. Albert asks how many of the higher education institutions fall in the 
category of community colleges. Marcos shares that Gallagher will need to 

pull that data. Albert asks what public entity entails and Marcos responds 

that it includes cities and counties as a majority. Velma asks what the 
survey means by incentives. Marcos responds that some employers will 

provide gift cards for doing a wellness challenge or other monetary 
incentives for participating in a wellness challenge or program. Megan shares 

that for LACCD, there are gift cards and bikes. Katrelia shares that these are 
donated by wellness partners. Albert shares that the District has been 

advised that some incentives could be considered gifts to public funds and 
asks Marcos how others are handling this. Marcos does not have any data to 

share at the moment. Albert specifies that LACCD’s incentives are given to 
all that participate and are not monetary. Velma asks if Gallagher can add a 

column on what LACCD is currently doing as a comparison against the rest 



3 

 

of the data. Mercedes asks Katrelia is there are numbers on how many 

people participated in the 2018 challenges. Katrelia shares that there is data 
on that but it will take time to compile. Mercedes asks if there is a 

breakdown on how much LACCD gets from outside vendors versus internal 
participation. Katrelia shares that this data could be difficult to gather and 

that the main donors are Kaiser, Health Connections, and Zomo Health. 
Velma asks how Gallagher can do the comparison if the District doesn’t do 

some of the components. Marcos shares that it would just be a yes or no in 
the LACCD column to compare to how many other employers do currently 

offer those components. Joanne asks if some of these components are 
offered onsite and Marcos responds that some of them are indeed offered 

onsite. Marcos shares that this data is most useful when employers have not 
tried any at all and can help guide future investments.    

B. EAP RFP Contact Suggestions and Update 

Marcos shares that Katrelia shared the scope of work with the Gallagher 

team and it is in the process of being reviewed. Marcos also shares that 
Gallagher compiled a list of EAP vendor contacts with whom LACCD can 

share the RFP.  

C. Spring Newsletter Drafts 

Bill requests that Gallagher update the newsletters colors with ones that are 

more appropriate for spring. Katrelia shares that she has the final marathon 

flier. Leon asks why the workers compensation article is included in the 
retiree newsletters. Ilana shares that Gallagher consulted Ross Lee on the 

matter and he suggested including it as there could be claims still active 
from employment as well as some retirees who still work on campus and 

could be eligible for workers compensation should an injury occur. Leon also 
asks if retirees have access to the EAP. Katrelia responds that retirees do 

have access to the EAP. Leon requests that Gallagher add a note that the 
EAP is available to retirees. Leon asks that the retirement article be changed 

to something more applicable to retirees. Leon asks if the travel program is 
offered to retirees and Ilana responds that it is. Leon requests that the 

section on having a baby be removed from the retiree newsletter. Bill 
suggests replacing the word employee with retiree for the retiree newsletter. 

Leon requests Gallagher put in information on pet insurance. Ilana responds 
that she will add it to the important contacts section so they can access the 

benefits. Velma asks what the timeline is. Ilana requests all edits be sent in 

by Monday and that she will send final versions to the committee for 
approval by Friday. Ilana also shares that the newsletters will be out to 

employees and retirees in February. Bill requests that there be no major 
changes after the final versions are sent out to the committee. Sharon asks 

if the newsletters are only about health benefits and Albert confirms that 
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they are. Velma requests that Gallagher add a note on the increase in 

specialist copay for the CalPERS PPOs in 2019.  

Albert mentions that there may be an extension of WageWorks until March 

and that accounts would be transitioned to ConnectYourCare in March. 
Joanne suggests that WageWorks continue until the end of March as it aligns 

with the grace period. Albert says communication will be going out to 

retirees and employees but until a decision is made, everyone should 
continue using their WageWorks cards. Velma shares that WageWorks still 

has to process the receipts for anything they were under contract for. 
Mercedes clarifies that anything from 2018 will go to WageWorks and 

anything for 2019 will go to ConnectYourCare, unless the District decides to 
extend with WageWorks until March. 

Status Updates 

A. Dental RFP Update 

Marcos shares that Gallagher will have preliminary results of the dental 
program by next month’s meeting. Marcos shares that it will be a similar 

study to what was done with VSP. Velma asks that Gallagher ensure dental 
implants are included.  

Constituency Reports 

A. Retirees 

None 

B. Actives 

Bill shares that there is a question from an active on if there are still house 
benefits through PERS. Sharon shares that there is not anymore and will 

send Bill more information.  

C. Adjuncts 

None 

Closed Session 

None 

New Discussion from the Floor 

A. Generic Drugs 

Velma shares that there is currently a lawsuit in action where 16 drug 
companies have increased the price on generic drugs. Velma shares that she 
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is concerned about people not being able to ask their doctors to dispense as 

written. Sharon asks if it depends on age or the kind of medication. Marcos 
shares that this decision has typically been made by the physician but now 

the drugs companies are playing a bigger role. Bill asks that Gallagher look 
into the process from Kaiser on how their pharmacy system works for 

getting brand name. Bill shares that CalPERS is different as all providers use 
Optum. 

B. LA Marathon 

Katrelia shares that there will be a virtual marathon taking place to prepare 
people for the actual marathon. There are three categories with prizes for 

the first individual in each category. Katrelia shares that the challenge will 

run for six weeks. Katrelia shares that there will also be an award for the 
campus with the most participants in both the virtual and actual marathon. 

Bill asks how the challenge is funded. Katrelia shares that the foundations 
allow the District to raise money through their platform. Mercedes asks how 

else funds are being raised. Katrelia shares that it will happen through 
corporate sponsorships, registrations, and individuals who are participating 

in both the actual and virtual marathon. 

Velma shares that employees who try to use facilities at certain locations are 
having issues getting access. Joanne shares that part of it is a staffing issue. 

Velma shares that some campuses want to charge the employees to use the 
facilities. Mercedes shares that some require signing up for classes to utilize 

the facilities. Albert shares that it can be bargained this so it is not 
considered a gift of public funds. 

Mercedes shares that there is a faculty member who wants to teach a yoga 

class once per week. Katrelia shares that if it cannot be offered to all 
locations, the District cannot do it. Katrelia shares that it can also be a cost 

and risk issue. Velma states that if they are District employees they are 
already covered. Albert shares that while they are covered, it still opens the 

District to more liability. Albert requests that Mercedes submit a proposal for 
review. 

Velma asks if domestic partners can be included on benefits. Bill responds 

that they can be added but due to an IRS rule, those benefits are paid after 
taxes as opposed to before taxes.  

Action Items 

A. Newsletter Timeline Approval 

Bill asks the committee can approve with all edits made. Velma says no as 
she wants to see the final versions first. Bill says they will be up for approval 
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in the January meeting. Joanne suggests approval of the timeline. Ilana 

shares that the timeline will be to receive all edits by Monday and she will 
return the final versions by Friday. The newsletter timeline is approved.  

Public Comments 

The meeting adjourned at 10:35 AM. 


