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JLMBC Monthly Meeting 
December 8, 2020 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS 
*James Bradley, SEIU Local 99 

*Suleman Ishaque, President, 
AFT College Staff Guild, Local 

1521A 
Otto W. K. Lee, LAHC/President, 

Administrative Representative 

*Ernesto Medrano, LA/OC 
Building & Construction Trades 

Council 
*Joanne Waddell, President, L.A. 

College Faculty Guild, Local 1521 
Bruce Hicks, SEIU Local 721 

Matthew Jordan, President, 
LACCD Administrator’s Unit 

represented by Teamsters Local 911 

*Pamela Atkinson, Chapter Chair, 
1521A 

ALTERNATES 
*Dr. Celena Burkhardt, 

Teamsters Local 911 
*Mercedes Gutierrez,  

Director of HR, Administration 
*Annie Reed, Interim Dean of 

Employee Relations, 

Administration 
*Priscilla Lopez, Teamsters 

Local 911 
*Hazel Alonzo, AFT College 

Staff Guild, Local 1521A 

RESOURCES TO THE JLMBC 
Dr. Albert Román 

*Leon Marzillier, Retiree 
*Laurie Green, Retiree 

*Fern Reisner, Retiree 
*Claudette McClenney, 

Retiree, SEIU Local 721 

*Leila Menzies, Management 
Association 

*Kenneth Taira, Adjunct 
*Katrelia Walker, ESC, Human 

Resources 
*Leo Costantino, Risk Manager 

Valencia Moffet, Director of 
Business Services 

*Sharon Hendricks, Retirement 

Liaison, AFT 1521 
 

 
VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Marcos Morales, *Mirna 

Medina, *Rachel Parker), *Isabel Alejandro (IT), SEIU (Shawn Tramel, Mary 

Vanginkle), Joseph Cartwright, *John Clark 
 

*Indicates “Present” 

 
The Benefits Committee meeting convened at 9:36 a.m. 

Location: Zoom 

 
The meeting was called to order by Bill Elarton, Chair. 

 

Approval of Agenda 
 

Agenda is approved.  

 

Convened to Regular JLMBC Meeting 

 

Approval of Minutes 

Minutes are approved. 



2 

 

Discussion/Follow-Up Reports 

A. Spring Newsletter Drafts 

Rachel shares that the newsletter are fully up to date at the moment with all 

available information and ready for a more critical review for any errors. 

Rachel begins with the active letter pointing out that the picture on the cover 
has been updated, along with the table of contents. Bill says the font color 

for the table of contents may need to be adjusted as the white is harder to 

read with the new color scheme. Rachel says she will adjust to make sure it 
stands out more, possibly add an outline to the font.  

Rachel continues on and asks Katrelia if there is an update for the LA 

Marathon. Katrelia says due to COVID there will not be a physical one but 

there will be a virtual marathon. Rachel asks if there will be a flyer for the 

virtual marathon to include in the newsletters. Katrelia says she will create 
one. Rachel says she will adjust the wording to reflect the change as well. 
Katrelia adds that the District’s homeless students really do depend on the 

funding generated from the marathon so it is still a great thing to do the 
virtual one.  

Rachel moves onto the preparing for retirement article, pointing out the 

language now included for the windfall information Sharon and Ken worked 
on and provided. Sharon references the catch up clause for retirement 

accounts for those over 50 and would like to make sure people are aware of 
it. Rachel points to where the note currently is shown in the article. Sharon, 

seeing it now, requests that additional language be added to state the total 
contribution for those over 50 with the additional catch up amount included. 

Celena suggests making the same adjustment to the accounts above, so 
people know they can contribute that maximum amount to both accounts.  

Rachel moves on and notes that once the Medicare Part B reimbursement 

information is finalized, it will also be included. Rachel says for the HRA 

article she included the language stating that the HRA is not portable and 

cannot go with you if you leave the District prior to retirement. Rachel lets 

the committee know it was only added to the actives newsletter as the 

assumption is the retirees have already retired and the adjuncts do not 

receive the HRA, so it does not apply to either. 

Rachel notes that the District contacts may still need updating but she has 

made the adjustments she is aware of. Leon points out a member who 

should be removed from the trustees. Rachel takes note. Bill asks if anyone 

knows who the new president of the board will be next year. Mercedes says 
they will probably not have an official word until the next board meeting on 

December 16th. Joanne offers a few more positions that will be changing. 

Rachel says it sounds like these decisions will be made before the end of the 

year, which will give plenty of time to make the adjustments before going to 

print. Bill says Mercedes should have the title of Acting Vice Chancellor for 
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Human Resources. Rachel takes note. Bill asks everyone to review the 

resources while they have everyone present. Annie points out that Mercedes 

is already listed in alternates as another title. Bill agrees she is not really an 
alternate. Annie also points out Mercedes is actually a doctor. Annie says 

there should also be consistency on whether the title of doctor is used or the 

degree designation. Bill suggests voting on how it should be shown. Joanne 
says the board usually sets the standard and sometimes they like the doctor 

before their name or want the degrees after their name. Joanne looks at the 

list and says it looks like the board put the degree after their name, so if 
Celena doesn’t mind it being changed, as she is currently the only one 

showing doctor before her name. Celena offers her designation should be 

“EdD”. Annie notes Mercedes needs something after her name as well. 

Celena makes the suggestion to add a note about trying to collect the emails 
and cell phone numbers of retirees, as that has been an issue. Katrelia adds 

the current list they have is also very outdated. Rachel wants to circle back 

quickly before moving on to get Mercedes designation. Mercedes says it 
should be “EdD”. Leila says she does not need to be listed as a resource but 
she is transitioning her position to Isabel. Suleman says Hazel should be 

under alternates for AFT 1521A.  

Rachel circles back to Celena’s comment regarding including a note about 

collecting retirees’ information. Bill says when they get to the retiree 
newsletter they should probably include some information about that with an 
email address or something indicating where to send the information. Bill 

wants to tailor the message around the need during COVID to get in touch 

more immediately, especially cell phones for texting. Leo says he is going to 
work with Andy to come up with a new email address to collect this 

information, in order to not clutter the HBU inbox. Bill feels this would be a 
good way to go about it for those willing to provide their information. Leo 
points out in this post-COVID world moving forward, it’s not really an option 

as things are moving virtual and we need ways to get in contact with people. 
Rachel asks if this would be appropriate as a cover note. Bill says maybe. Bill 

just wants a little note saying why they are doing it and that it’s for rapid 

communications. Rachel indicates where she was thinking of including the 

information. Bill clarifies yes but on the retiree newsletter. Rachel confirms. 
Claudette thinks the information should be included on all newsletters so it 

covers all bases. Rachel says she can do that.  

Rachel moves onto the retiree newsletter. Bill wants to know if Leo thinks 

the Medicare Part B reimbursement information will be ready in time for the 

newsletters. Leo says it will not. Leila suggests putting the wording about 
updating information her so they can receive information about how to get 

their Medicare Part B reimbursement. Bill agrees. Bill says the only 

information that will be going here will be that it’s in process, the details are 

being determines and it will likely be March or April before the opportunity 

for the first reimbursement is available. Joanne suggests adding a message 
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about the emails. Bill agrees noting Leila suggested the same. Bill thinks 

repeating it here would be good and okay to have it in two places. Bill 

continues that in this world today they need a way to communicate with 
folks and LACCD email is not the best way to do so, rapidly anyway. Fern 

wants to know if there is anything they can be doing to help move the 

process along for the Medicare reimbursement. Leo says that will be the next 
item on the agenda to discuss after getting through the newsletters.  

Leon wants to know what is happening with the Medicare Part B 

reimbursement for partners. Bill says the intent when it was negotiated was 

for member and spouse. Leon asks if that is what it will be for sure. Bill says 

that is what was negotiated but they have to wait and see. Bill explains 
there is a slight disagreement but that is what the intent was. Leon clarifies 

that it is not a firm decision. Bill says he believes it is firmly decided for the 

spouses but not to count on it until its made official. Bill further explains the 
language was not as air tight as they thought it was so there has had to be 
some discussion around it. Bill adds that all the notes during the negotiation 

stated that it was to be returned to the 100% coverage as it was promised 
and that language clearly states it was for the member and the spouse. Fern 

adds that from her past experiences, the notes are considered legal 
documents of intent, so that should be a strong case for the spousal 

coverage. Bill agrees it’s what the notes say and it was the intent. Bill 
continues that he doesn’t believe they are receiving a huge push back but 
until it’s in writing and see how it’s going to be implemented, that’s where it 

stands. Bill says they should have things figured out by March or April and 

the committee should see it before then, as the details are worked out. Leon 
wants to know what the page on the newsletter will say then in regards to 

the spouse. Bill asks for Mercedes feedback. Mercedes suggests keeping it 
very generic and just letting people know to provide their contact 
information so the District can provide the information once it’s finalized. Bill 

agrees with Mercedes. Bill adds that at a minimum the members who retired 
will have their Part B reimbursed but the notes and intent are very clear that 

it was meant to be for member and spouse. Bill says the medical coverage is 

still provided for the spouse in the case of the member passing and this is 

still part of the medical coverage, so it should be covered. Fern voices her 
concern that trying to take away the reimbursement for the spouse is a 

slippery slope that could lead to trying to take away the medical coverage 

from the spouses in the future. Fern wants to make sure the reimbursement 

is really pushed for. Rachel summarizes to say she will create a generic 

announcement for the Medicare reimbursement article.  

Rachel walks through the rest of the retiree newsletter saying it is the same 

as the actives and welcomes any additional feedback immediately or via 

email.  
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Rachel then moves on to the adjunct newsletter, first mentioning the MOU 

language that was added in very basic terms. Rachel asks the information be 

reviewed in order to assure the correct message is being communicated. 
Rachel continues through the adjunct newsletter saying nothing else has 

changed or will be the same as the other newsletters. Rachel again 

welcomes any additional feedback now or either in the chat or via email. 
Rachel reminds that the time has passed for larger feedback ideas but 

welcomes the committee to go through as detailed as they would like, as the 

information should be fully updated at this point. 

B. Implementation of New Medicare Process 

Leo shares that he spoke with Medicare and they confirmed there are only a 

couple ways to verify the cost with documents, which Fern has already 
provided examples of. Leo shares he has also spoken to WageWorks and 

their team is putting an implementation plan together. Leo says the 

WageWorks contract will need to be amended and the additional information 
will also need to be included in the RFP that will possibly be going out next 
year, although procurement has been very busy with COVID. Leo believes 

they are in very good shape though and should meet the March/April target 
deadline that they have. Bill asks that the importance be stress upon 

contracts as it is technically a CBA agreement so they need to push it as 
quickly as possible. Leo says they are swamped right now but Mercedes has 

been working with them to make sure they know what the priorities are. Leo 
adds that Jim Watson is retiring and they are pretty shorthanded. Leo says 

he is going to keep moving forward with WageWorks and hope for the best. 
Bill says he has received forms and examples of how other organizations 

have handled this same sort of arrangement so it should be relatively 
smooth. Bill does note though that he will be making sure the RFP goes out. 

Bill adds he doesn’t want it to be April and the RPF still hasn’t gone out. Leo 

says they are making progress. Mercedes echoes the sentiment and adds 

they have about 5 or 6 different RFPs for HR including this one.  

C. FSA Options During COVID-19 

Bill says everyone should have received the white paper Gallagher sent out 

at some point regarding what could and could not be done with the FSA. Bill 

recalls the first white letter went out around June when the IRS determined 
that due to COVID you could at that time stop your election due to a life 

event. Bill continues that now it’s December though and too much time has 

passed so you no longer have that option, unless the IRS changes their 

rules. Bill summarizes that if you have not spent your FSA money, $500 will 

roll over and the rest will be lost at this point. Bill explains there’s not much 
anyone can do at this point. Leo confirms and says WageWorks and 

Gallagher are keeping them updated. Bill summarizes that back in June the 

IRS had allowed the adjustment of deductions at that time but if they did not 
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act on it, it’s too late at this point and there is nothing the District can do 

about it. 

With the mention of COVID, Marcos wants to provide some information on 

the vaccines. Marcos says that health plans today are covering the 

treatment of COVID, but once the vaccine becomes available to members, 

will be a competent of health plan coverage. Marcos says it is too early to 

know when the vaccines will be made available or how they will be covered 
but some carriers, such as Kaiser for example, will start to notify its 

members that once the vaccine is made available that they will be covering 

it. Marcos stipulates though that since your plans are with CalPERS, he has 

not heard how CalPERS plans to handle it. Marcos explains he is saying you 
may want to let your members know to be patient. Marcos adds this will 

probably be a topic for future meetings. Katrelia also shares that she has 

received communications through the wellness program from several of the 
carriers involved in CalPERS saying the vaccines will become available. 
Katrelia says she has not sent out any information on it but wants to know if 

the committee is okay with her providing that information as they are 
sending it out at a later date.  

Bill acknowledges Joanne had her hand raised. Joanne says it was from a 

little while ago regarding something with WageWorks so she can wait until 
this part is over. 

D. Email Clarification 

Bill informs that several members had reached out saying the email provided 
on communications was incorrect. Bill says however, that after checking the 

communications, it appears the members were putting the wrong email 
address, automatically typing “.gmail.laccd.edu” instead of 

“.email.laccd.edu”.  Bill suggests if they get the question, to make sure they 
are typing in the email address correctly.  

Bill circles back to Joanne’s question. Joanne says she received two emails 

from WageWorks regarding her account and wants to know if anyone else 

has received unsolicited emails from WageWorks regarding their accounts. 

Suleman says he has received those emails as well, warning him that the 

contact information has changed so he checked the account and it was okay. 
Bill said the District probably will be sending information about the accounts 

as well. Leo says he does not know but he would not consider it unsolicited 

emails as WageWorks is an approved vendor and he would pay attention to 
emails from them just in case. Leo adds he gets them all the time based on 

account activity. Leo suggests if it looks questionable though, to send him a 

screen shot. Bill also suggest not clicking the links in the emails but logging 
into your accounts directly.  

Open Enrollment 
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A. Survey 

Leo says he is hoping to get it out in the next couple weeks to get a 

representative sample from all classes. Bill asks if Andy has provided any 

metric yet. Leo says he has not been able to do so but his initial review is 

that a good number of people participated and it went as well or better than 

it has in the past. Bill adds the one silver lining from COVID has been the 

accessibility through Zoom.  

Constituency Reports 

A. Retirees 

Pamela shares the 1521A members had their annual membership meeting 

via Zoom. It was lightly attended, likely due to the members not being tech 
savvy. Pamela is hoping they will grab more people’s attention though when 

they have information on the Medicare reimbursement since that’s trying to 
give them money.  

Claudette says she’s been trying to work with Bruce to try and get a better 
list of contacts for retirees. Claudette is aware how poor their retiree contact 
information is. Bill says that is for all units and that it has been historically 

difficult to get a good data base for the retirees.  

B. Actives 

Priscilla share the CBA has been ratified for Teamsters. 

C. Adjuncts 

Joanne wants to know if the adjuncts still have an interest in launching an 
SDI campaign. Ken says yes but it will probably more in the spring than the 

now to give more time to get everything together. Bill says they were 
actually going to mention it on the agenda but from his understanding it was 
employer based and all units had to accept it. Leo understands it the same. 

Ken clarifies under the law, which he can provide, part of a bargaining unit, 
such as just the adjuncts, can opt for it. Ken believes San Diego has it where 

only the adjuncts are in SDI. Leo says any information that Ken can share 

would be good. Bill also asks for the reference to the law. Ken says the full 
timers will probably want it after the adjuncts because it’s a better deal but 

he can certainly provide the information.  

Closed Session 

None 

Discussion from the Floor 

Bill would like to have an update for the COVID vaccine on the next agenda.  
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Joanne asks if the committee has looked at Medicare for all. Bill does not 

believe so but suggests possibly inviting a speaker to explain exactly what 

that means. Joanne agrees because there is a push right now and thinks 
everyone should know what it’s about.  

James asks if there should be anything about heroes’ pay or essential 

worker’s pay. Bill does not believe it is a part of the benefit’s package and 

therefore out of the committee’s purview. James says he believes it is 
something negotiated between each unit. Bill says he agrees but it is not 

something the JLMBC would see over. Bill says it can certainly be discussed 

at the labor caucus.  

Suleman wants to know if they can revisit the health benefits for adjuncts. 

Bill says they can certainly discuss it. Suleman also wants to know about 
benefits for the temporary workers. Leo says resolutions would have to be 

drafted to change that. Bill says it would be part of contract negotiations 

eventually but it can be discussed.  

Claudette wants to know if the reimbursements that came out of paychecks 
are still being paid because she has one payment that still has not been 
paid. Leo says the will reimburse all of 2020 at the beginning of 2021.  

Action Items 

None 

Public Comments 

None 

 

The meeting adjourned at 10:39 AM. 


