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JLMBC Monthly Meeting 
March 9, 2021 

Minutes 
 

Joint Labor/Management Benefits Committee – *William Elarton-Selig, Chair, JLMBC 

MEMBERS 
*James Bradley, SEIU Local 99 

*Suleman Ishaque, President, 
AFT College Staff Guild, Local 

1521A 
Otto W. K. Lee, LAHC/President, 

Administrative Representative 

*Ernesto Medrano, LA/OC 
Building & Construction Trades 

Council 
*Joanne Waddell, President, L.A. 

College Faculty Guild, Local 1521 
*Bruce Hicks, SEIU Local 721 

Matthew Jordan, President, 
LACCD Administrator’s Unit 

represented by Teamsters Local 911 

*Pamela Atkinson, Chapter Chair, 
1521A  

*Dr. Albert Román, Management, 
President ELAC 

ALTERNATES 
*Dr. Celena Burkhardt, 

Teamsters Local 911 
*Mercedes Gutierrez,  

Director of HR, Administration 
Annie Reed, Interim Dean of 

Employee Relations, 

Administration 
*Priscilla Lopez, Teamsters 

Local 911 
*Hazel Alonzo, AFT College 

Staff Guild, Local 1521A 

RESOURCES TO THE JLMBC 
*Leon Marzillier, Retiree 

*Laurie Green, Retiree 
*Fern Reisner, Retiree, AFT 

1521A 
*Claudette McClenney, 

Retiree, SEIU Local 721 

Leila Menzies, Management 
Association 

*Kenneth Taira, Adjunct 
*Katrelia Walker, ESC, Human 

Resources 
*Leo Costantino, Risk Manager 

Valencia Moffet, Director of 
Business Services 

*Sharon Hendricks, Retirement 

Liaison, AFT 1521 
*Isabel Alejandro, 

Management Association 
 

 
VISITORS/SUBSTITUTES—Arthur J. Gallagher & Co. (*Marcos Morales, *Mirna 

Medina, *Rachel Parker, *Chris Carpenter-Raines, *Mark Restum), Andy Duran 
(IT), SEIU (Shawn Tramel, Mary Vanginkle), Joseph Cartwright, John Clark 

 

*Indicates “Present” 
 

The Benefits Committee meeting convened at 9:38 a.m. 
Location: Zoom 

 

The meeting was called to order by Bill Elarton-Selig, Chair. 
 

Approval of Agenda 

 
Fern requests adding a topic under Discussion/Follow-Up Reports regarding 

pharmacy information she received and would like to share. Sharon would 

like an update from Mercedes on the SRP. Bill says since it is not directly 

related to health benefits, to make it item “A” under Discussion from the 
Floor.  

Agenda is approved with modifications.  
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Convened to Regular JLMBC Meeting 

Approval of Minutes 

Minutes are approved. 

Discussion/Follow-Up Reports 

A. COVID Relief FSA Provisions 

Marcos recaps that last month Gallagher provided some education on 

provisions recently passed that could affect some of the programs offered 

through the District, specifically flexible spending accounts (FSA). Marcos 
says last meeting they did not have specific guidance from the IRS, but it 

has been provided now, so they invited Mark Restum, a member of 

Gallagher’s compliance team, to come back and explain the new guidance. 
Marcos says the second half of the presentation will cover the discussion 

held with WageWorks, now Health Equity, regarding the FSA and Health 
Reimbursement Agreement (HRA) coordination.  

Mark starts by stating they have received some additional guidance form the 

IRS, including information on the unlimited carryover that the committee 
said they would like to recommend. Mark references the presentation 

explaining that the unlimited carryover allows the participant to bring 
forward all unused balances from the 2020 plan year into the 2021 plan 

year. Mark says there is typically a $550 carryover max but with the 
passage of the Consolidated Appropriations Act (CAA) due to the pandemic, 

the IRS will essentially waive that limit for plan years ending in 2020 and 
2021.  

Mark explains there are some additional things that can be considered with 

this decision. Mark says you can require the participant to be enrolled in the 
next plan year in order to receive the carryover from the previous plan year. 

Mark provides an example of other clients saying in order to get the 

carryover from plan year 1, you have to elect at least $50 for plan year 2.  

Mark shares that while the CAA is allowing for unlimited carryover, the IRS is 
allowing employers to put a limit on the amount that can be carried over, for 

instance allowing employees to carryover more than $550 but no more than 

$2,000. Mark reiterates this is an optional provision like the one before.  

Mark confirms the IRS said the carryover amount will not affect the current 
year election amount. Mark explains that even if a participant is carrying 

over, for example $2,400, they can still elect up to $2,750 for health FSA for 

the new plan year. Mark says the same goes for the carryover amount on 

the dependent care FSA, if you are allowing the unlimited carryover on that 

account as well.  
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Mark explains if you have a high deductible health plan (HDHP) with a health 

savings account (HSA), the carryover can prevent a member from being 

eligible to enroll in the HSA. Mark explains this is a current rule and that if 
anyone wants to enroll in the HSA and the carryover is preventing that, they 

can elect to waive the carryover. Mark concludes this is only something to 

consider if you offer an HDHP with an HSA option.  

Mark continues the guidance also allows an employer to set a minimum 
amount for the carryover. Mark explains that some clients will not allow an 

employee to carryover, for example $4, because that means for the whole 

next year, the employer will have to pay for the TPA to administer claims for 

that $4. Mark explains if an employee has less than the amount your 
minimum carryover is set at, should you so choose to set one, the money 

will be forfeited. Mark shares that some clients will set that minimum 

amount at $50, meaning less than that left in the account, will not be carried 
over to the next plan year.  

Mark summarizes saying all of these options are intended to allow additional 
flexibility with the expanded carryover and reiterates they are all optional. 

Mark says they can pick and choose which options they would like to include 
or not.  

Marcos opens it up to the committee to see if anyone has any questions. Bill 

wants to know if there is a difference between an HSA and the HRA the 
District has in place. Mark says the health FSA will not affect the ability to 

have an HRA, whereas if you have a full purpose FSA, that would make you 

ineligible for an HSA. Bill also reminds that they had asked the question at 
the last meeting about which has to pay first, the FSA or the HRA. Mark says 
that will be coming up in the slides as well. 

Mark reminds that should they elect to move forward with the expanded 
carryover, they will need to amend the cafeteria plan document to say so. 
Mark says that is something the TPA, Health Equity, should be able to help 

with. Mark adds that participants will also have to be notified of the changes. 

Marcos informs that he is aware that Leo has already began working with 
Health Equity to amend the documents and that process is currently in 

progress.  

B. FSA/HRA Coordination 

Mark recaps that this discussion was the result of a question Bill brought up 

at the last meeting about which account has to pay first. Mark says Bill was 

told that the HRA always has to pay first but as Mark shared briefly last 
month, that is not the case.  

Mark explains when HRAs were first formed the IRS allowed for the 

formation of these accounts where employers could contribute funds and the 
employees could use that money to pay for unreimbursed medical expenses. 
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Mark says this raised the question though of how to coordinate the health 

FSA and an HRA. Mark explains the general rule is the FSA is the payer of 

last resort, meaning you cannot reimburse from the FSA until all other 
coverages and benefits have been exhausted. Then if there are still 

unreimbursed expenses, at that time you can submit reimbursements 

through the FSA. Mark says this created a problem since FSAs have a use it 
or lose it policy, meaning funds not used by the end of the plan year will be 

forfeited and go back to the plan. Mark explains that with requiring the HRA 

to pay first, often participants would not even get to spend the funds in their 
FSA. Mark shares that back in 2002, the IRS provided relief saying the plan 

sponsor, or employer, can choose prior to the beginning of the health FSA 

plan year, to require in the HRA plan document, that the health FSA will pay 

first. Mark says this is an exception to that general rule, as long as all the 
documentation is in order, meaning amending both the health FSA and the 

HRA plan documents to specify coverage under the HRA is available, only 

after the FSA election amount has been exhausted. Mark concludes this 
would allow participants to utilize their FSA balances and continue to save 
their HRA funds year over year. Mark cites the IRS notice 2002-45.  

Mark shares that when they had this discussion with Health Equity, they 
were aware of this rule and there was just a lack of communication on what 

was available at the time the HRA and FSA were set up. Mark says it sounds 
like there may be some moves being made to change that for their plan, 
however because of the rule that says it must be done prior to the FSA plan 

year, it will not be able to go into effect until after 1/1/2022. Marcos adds 

that in the conversation with Health Equity, they were able to confirm that if 
it is decided to move forward with this change in the design, administratively 

they are able to do so. Marcos explains it is not being done today, but it can 
be accommodated if they decide to do it but reiterates the earliest the rule 
could be implemented would be 1/1/2022.  

Albert wants to know when Marcos says it can be accommodated, is it within 
the existing contract, or would the contract have to be amended. Marcos 

says the contracts were not discussed with Health Equity, just whether or 

not it can be done, and the answer was yes. Marcos says they can ask 
Health Equity if the contract would have to be amended. Bill says he knows 

it is in the contract but it was up for negotiations and the rationale for why it 

wasn’t changed was that it wasn’t allowed by the IRS. Bill explains they may 
have to enter into a new reopen or open an MOU addressing if they decide to 

go in that direction. Bill explains it does state in the CBA that the HRA pays 

first. Bill shares this is the second time in the last three years that they 
asked the question and they got a completely different answer this time. 

Mark adds that he can send the IRS notice if it is needed for reference. Bill 

would like a copy of the notice.  
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Joanne references the slide in the presentation that says the general rule is 

the employee must use the HRA and then the FSA second. Joanne continues 

to read through the slide with the note about the exception to the rule they 
were just discussing, which says the employer can choose to require the FSA 

pays first. Joanne wants to know what happens if you do not have an FSA. 

Mark says you will then simply use the HRA. Joanne wants to know if the 
employee can choose which would pay first. Mark says that is not an option. 

Joanne clarifies that we, as the plan sponsor, have to choose to have either 

the HRA or the FSA pay first and they are locked into that decision. Mark 
confirms, adding that the employee cannot decide. Bill says in a way they 

can decide by if they enroll in the FSA, that will pay first or if they do not, 

then they can use the HRA automatically. Bill adds that the utilization of the 

FSA is incredibly limited in the District due to how this coordination is set up. 
Bill explains many want to hold onto to the HRA money to help them in 

retirement, so they will not take an FSA, since currently you have to use up 

the HRA before you can use the FSA funds. Mark agrees and says if they 
were to change the order, then they could elect funds for an FSA that they 
think they will need for the year, use those funds, and essentially save the 

HRA dollars. Mark adds if employees elect more under the FSA, then it 
reduces their payroll taxes and they save a little bit there as well.  

Sharon wants to know if there is data on how many people elect the FSA 
each year and moving forward to provide more education as there is often 
confusion surrounding the accounts. Sharon would like people to know how 

to best leverage the two offerings. Leo shares in chat that currently there 

are 6,391 members in the HRA and 456 members enrolled in the FSA. Bill 
points out that for an organization of their size, there is limited utilization of 

the FSA because they have a nice HRA set up. Bill says when they had 
previously asked the question about the FSA paying first, they hadn’t 
received this answer Mark has provided, which is why they are discussing it 

now. Celina asks in chat if the FSA numbers went down after the HRA was 
set up. Bill asks when the HRA was set up. Joanna says 2008. Bill says that’s 

not a question he has ever asked, and wants to know if Leo has thought to 

ask that question. Leo says he has not. Bill feels it’s irrelevant and the 

coordination should be set up to the benefit of the members, if they can do 
so, which it seems they can.  

Bill asks if there is more to the presentation. Marcos says that is it but 
summarizes that the way it is currently set up is compliant, however it can 

be changed should they decide to do so according to the IRS code. Marcos 

adds they have confirmed Health Equity can accommodate the change 
should the decision be made to move forward, and implemented as early as 

1/1/2022.  

Bill asks if anyone wants to propose an action item at the end of the meeting 

in order for the group to make a recommendation to the board. Joanna 
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motions. Bill asks Rachel to help write a motion by the time they get to the 

action item. Bill offers the wording of “The JLMBC is recommending that the 

plan sponsor, the District, amend the document rules to allow the FSA to pay 
before the HRA.” Mark reminds that you will need to amend both the HRA 

and FSA document that should both currently say the HRA pays first.  

Albert clarifies that the presentation had two components, the first being the 

FSA carryover extension and limitations due to COVID. Albert says there 
seems to be some decisions to be made around the choice to do so and if 

they want to suggest any limitations and several other points to be decided. 

Albert says that’s one component of the motion and the second is whether 

or not to flip the order in which the HRA and FSA can be used. Albert says 
they have to make a recommendation as Mark included options that need to 

be decided or if you are simply recommending to administration to consider 

these options. Albert continues that the last piece he would like to include as 
part of the motion is a consideration for a contract amendment and the fiscal 
implications associated with that. Albert understands it is just a 

recommendation but he would like those last two items to be considered by 
the current administrator. Bill offers clarification that they did vote on the 

rollover of 100% which was approved prior, but they did not have the full 
details of all the options. Bill explains they did not know they could set a 

bottom limit, or make them enroll in the following plan year; they did not 
have all that information yet. Albert asks if that will be part of the motion 
today. Bill asks the committee for their input, saying he does want to get 

moving on it soon, so it doesn’t fall to next year. Bill suggests the motion 

might be more generalized saying they are going to recommend flipping the 
HRA and FSA pay order and they will sit down to discuss and determine the 

recommendations for the additional FSA options. Bill adds that he believes in 
general the committee would be in favor of rolling all funds over with no 
bottom limit but feels it does still need to be discussed. Bill reconsiders the 

motion for this meeting and suggests the labor caucus meet to write up a 
motion and include it for next month. Bill says he will run the motion by 

Gallagher to make sure it is correct and then run it past all the other unit 

heads to make sure everyone is in agreement. 

C. Fall Newsletters Brainstorm 

Rachel begins by sharing the brainstorm word document that was sent to 

the committee. Rachel says the first section of the document includes topics 

that were included in the previous fall newsletter and highlights the topics 
that may or may not want to be included by the committee this fall. Rachel 

explains the new topics come from previous meeting minutes and listening 

to everything that has been discussed. Rachel shares one of the ideas is to 
include information on the restructuring of the CARES PPO plans, which she 

understands will not have information available immediately but was one of 

the topics requested to be included as soon as the information is available. 
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Rachel explains there will be a placeholder shown in the newsletter drafts for 

that article and others where information will need to be updated closer to 

print. Rachel says the Medicare Part B reimbursement article is another one 
of those topics we will have a placeholder for but no information just yet. 

Rachel continues down the list pointing out she has included articles for what 

they just discussed with Mark, the FSA provisions and coordination with the 
HRA, once those decisions have been finalized. Rachel says the topic of 

email phishing and scams has come up recently in meetings so she was 

thinking an article on how to recognize and avoid those would be good. 
Rachel is unsure how much attention they want to draw to the change they 

made with the computer glasses but she has suggested that as an article as 

well.  

Bill shares on the topic of computer glasses that the change did go through 

effectively, thanks to Leo and he has heard back from others and his own 
experience that they had no issues getting the computer glasses. Bill says all 
of the enhanced benefits were there and there was no additional paperwork 

required. Bill thanks Leo and his team for doing a great job implementing 
that JLMBC recommendation. Rachel says they will make sure to include an 

article on that feature in the newsletter.  

Rachel continues down the list recommending an article from the CDC on 
guidelines for those that are getting vaccinated. Rachel understands as they 

get closer to print, those guidelines are likely to change, so that is 
something Gallagher will keep an eye on and update as necessary. Rachel 

has included space on the form for anyone to offer additional topic 
suggestions, but it also willing to hear them now if there is anything anyone 

would like to see in the newsletter. 

Sharon expresses her appreciation for the list and information. Sharon 
elaborates on the phishing emails scams saying they get a lot of emails 

saying they would like to be their financial advisor and help with CalPERS or 

CalSTRS but they’re not actually from those entities. Sharon wants to know 
if that article can be more related to health benefits and retirement phishing 

instead of broad article. Rachel suggests they can give some context to the 

article as to why the information is being included. Leo says he can send 
Rachel wording letting people know to only speak to CalPERS/STRS 

regarding retirement planning as they are the only ones authorized to offer 

that advice and such. Rachel thanks Leo. Bill says the article can be written 

in a way that tailors to why the information is being shared but the response 
to what you do, can be universal. Bill provides examples of not clicking on 

links in emails, only going to websites that you have saved the web address 

and you know is actually them, looking at the header of the email, etc. Bill 
adds he know the District just got hit with a phishing scam asking you to put 

in your log in and password, so generic information on what to avoid could 

be helpful too.  
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Sharon suggests for the wellness article something on mental health could 

be useful with everyone having been stuck at home for the last year. Sharon 

suggests an article on self- care or mental health and how to take care of 
yourself. Sharon thinks it might be helpful to include some information on 

EAP and even the counseling services that are available, as she was unaware 

of them. Claudette offers a similar topic in suggesting something about 
Zoom Fatigue, as she imagines it is probably wearing on quite a few people. 

Claudette saying always having to be on and in front of the screen, even the 

retirees are having to do so, can be quite tiring for some.  

Rachel asks if anyone else has additional topics they would like to see. Bill 

reminds the committee this is not their only chance to do so; they can take 
it home, make some notes and provide additional feedback later or next 

month. Celina mentions at the last meeting Bill said a couple of the plans will 

be combined so she wants to know if they will have more information on it 
for the newsletter. Leo suggests not putting it in there just yet as he is still 
waiting on a timeline form CalPERS and expects it to be pretty late in the 

year. Leo says it will likely be a separate mailer with an online workshop. Bill 
says they very seldom get anything until at least July. Rachel asks if she 

should still hold a place for it in the newsletters. Leo says there can be a 
placeholder, but no details.  

Rachel asks if any of the suggested topics feel unnecessary or if all should be 

included. Bill says all of them could be included at this point. Bill is not 
concerned about repetitiveness as it helps people absorb the information, 

plus they get new people. Bill doesn’t see any that need to go. Sharon asks 
if it is being sent out electronically, so that hyperlinks could be included. 

Rachel says the active newsletter does get sent electronically. Rachel knows 
they are trying to collect retiree emails right now so potentially those could 

be sent electronically to those who provide it, although she cannot speak to 

that. Rachel says she cannot speak to adjunct electronic distribution either 

but knows retirees and adjuncts typically get physical copies mailed to them. 
Sharon just feels the hyperlinks help to limit the text amount with a “click 

here” instead of the web address. Rachel agrees and thinks it looks better 

that way, but since those two groups still get them mailed, it unfortunately 
is unavoidable. Bill adds there is still a large group that likes to hold the 

newsletter in their hands.  

Rachel asks if there is any more feedback, reiterating Bills point from earlier 

that this is just the first initial discussion and there will be more 
opportunities to provide ideas. Rachel offers that people are welcome to 

email her directly and fill out the form or simply put it in the email. Rachel 

says there will be an outline next month of what is to be included so far and 
will still be open to big ideas at that time. Bill reminds the committee they 

try to get a pretty close to done version in May with a final version for 

approval in June so that it can go out to the printers in July. Bill says they 
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can maybe finish up any minor changes in July. Bill adds they try to get it 

delivered by the second week of August so they can review the information 

before open enrollment starts. Bills says that is the rough timeline and they 
have managed to hit it the last couple of years, so to keep that in mind and 

if the committee wants something in there, to start thinking of it now.  

D. Medicare/Retiree Premium Reimbursement Update 

Leo shares that the goal is to get the retiree premium reimbursements out in 

the next couple of weeks. Leo explains it is the last of the reimbursements 
that they had committed to for calendar year 2020 for retirees whose 

premium exceeded the district contribution. Leo says they finally got the file 

from CalPERS so that is being finalized.  

Leo says the Medicare Reimbursement is still be worked on by Health Equity. 

Leo shares that the contract is ending April 30th with Health Equity. Leo is 
hoping the RFP will be awarded so the project does not have to be restarted. 
Leo says they are still working on programming and pricing.   

E. Pharmacy Discussion 

Fern shares that she was talking to her pharmacist at Walgreens yesterday 

and she informed Fern that Walgreens is switching over to a digital platform 
for reordering prescriptions. Fern says the pharmacists didn’t give her a 

timeline of when this would be happening but her concern is there are 
people who are not computer literate or do not have access to computers. 

Fern is of the understanding that Walgreens is the only pharmacy they can 
use for maintenance medications and she is wondering if anyone else had 

heard that.  

Bill clarifies you can use any pharmacy you would like but Walgreens is the 
contracted pharmacy for 90 day supplies for maintenance medications, or 

you can use the OptumRx mail in option. Claudette says Optum is also an 
online process, or at least that is how she gets it. Bill says you can do it 

online but that they also have a paper process. Celina says you can also call.  

Fern explains that yesterday Walgreens was explaining that they are not 

going to be using the call method and that concerned her. Fern is concerned 
about the older folks who do not know how to or do not wish to use a 

computer system. Bill says he is taking the notes down and on the next 

CalPERS monthly meeting her will bring it up so that they can discuss it with 
OptumRx and with Walgreens because they have to sign a contract with 

them. Bill says if this becomes an issue, then they can address that.  

Rachel shares that a question was raised in the chat about the Spring Active 

newsletters for this year about when they went out or where they can be 

retrieved. Bill says they will be on the website, or should have been already 

but he is not sure they have been posted yet. Bill asks when they did go out. 

No one on the committee has received it yet. Bill asks Rachel to check if it 
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was sent out. Rachel says that is normally sent through the District’s IT 

department. Bill repeats that he doesn’t recall seeing it in his emails. Other 

committee members agree again. Bill is certain the paper copies were 
distributed to the retirees and adjuncts but asks Mercedes to make sure the 

electronic copies were actually sent to the Actives. Mercedes says she will 

email Andy. Bill says it will just have to be sent out if it wasn’t previously.  

 

Open Enrollment 

A. Survey 

Leo shares that Gallagher has been helping to get the survey out to retirees 

and the district will be paying for the return postage. Leo says he believes it 
is set to go out in the next week or so. Leo says they have found an 

outsource vendor that can handle the mailing, receiving, scanning and all 
that good stuff that will be a big help. Leo says the active survey is with IT 

but they took a hit with the SRP so he is not sure when that is going to go 
out. Leo says the retiree one is more important though since it has a dual 

purpose of answering the survey and updating their information. Leo thinks 
it may all be tabulated by the next JLMBC meeting.  

 

Wellness 

A. Wellness Activities 

Katrelia says she and Leo have been in conversations with MHN. Katrelia 
shares that their account representative said at the beginning of the 

pandemic, MHN’s call centers have received a lot of stress related calls, 
which slacked off during the summer, but after the holidays and the 

resurgence the calls spiked again and have continued to climb since January. 
Katrelia says they will run a report, which she will have in hand by the end 

of the week that she will share with Rachel to put in the meeting packet for 

next month.  

Katrelia updates that they unfortunately have not been able to make any 
movement yet for the contracts on the RFP but it is ready to go out. Katrelia 

adds that the amendment ends on June 30th, and since it is already March, it 

looks like they will need to do another amendment. Katrelia says they 
received a rate pass last year and she is hoping the utilization wasn’t so 

much that they have to increase the rate too much. Katrelia explains they 

should know more by the end of this week or next and have something to 

report in April.  

Katrelia says she has been in conversations with HES regarding another 

challenge. Katrelia says their platform only allows for engagement over the 
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computer, there is no live face to face interface option. Katrelia is doing 

research on other companies to see what they can offer. Katrelia shares that 

Kaiser is offering to help host another challenge. Katrelia has shared with 
them that virtual challenge she is looking into. Katrelia updates that the LA 

marathon is indefinitely postponed, as an update to what she reported at the 

last meeting. Katrelia explains that at the time of the meeting they had 
changed it to late May, but now they have announced it is indefinitely 

postponed, pending the outcomes of the vaccine. Katrelia continues that she 

does not know if it is going to happen in the fall or if they will just skip a 
year, and do it again in 2022. Katrelia says with that in mind, she is trying 

to decide the best date to do the virtual marathon, especially with the plight 

of the homeless students and how greatly in need they are.  

Katrelia goes back to the Kaiser wellness challenge she is trying to set up to 

at least keep people engaged during the continued at-home environment. 
Katrelia offers some possible topics such as how to overcome possible 
insomnia, or dealing with stress, as well as the physical and nutritional 

engagement. Katrelia would like to set up monthly challenges as opposed to 
just one activity. Katrelia says they are looking at several things that could 

possibly work and how Kaiser can help with that to support at least some of 
the costs, as they did with the last well received challenge. Katrelia also 

wants to look at different ways to market the challenges in order to increase 
participation.  

After no questions are heard, Bill shares that he was surprised to hear 

Sharon was not aware of the EAP counseling benefit they have, as he 
believes it’s in the newsletter almost every time. Katrelia confirms but asks 

what part of the benefits he is talking about specifically. Bill clarifies mainly 
the counseling services and that you can get so many session for free. 

Katrelia says she has tried so hard to get that message out. Claudette says 

as a former representative at Harbor College that was all they ever talked 

about. Bill says he knows the group is doing their job to get it out there, it’s 
just not sinking in with the membership for whatever reason. Katrelia shares 

that one of the benefits that she is going to be promoting is that MHN does 

offer wellness coaching. Katrelia gives the example of you want to lose 
weight but have to get yourself past those mental hurdles to get yourself 

ready to do so, they can help you with that.  

 

Constituency Reports 

A. Retirees 

Leon wants to clarify is Bill was questioning when the spring newsletter went 

out. Bill checks that Leon received the mailed version. Leon confirms. Bill 

continues that paper version went out, but no one in this room that gets it 

by email, can remember getting it. Leon asks if some people only get it by 
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email. Bill confirms, active employees only get it by email and adjuncts and 

retirees get a physical copy. Leon was not aware of that. Bill says Mercedes 

is checking with IT to make sure it went out but as she stated earlier, they 
have just been slammed, so if it hasn’t gone out, making sure to get it sent 

out. Mercedes says she is still waiting to hear back from Andy but she has 

also tried a deep dive in their emails and a couple other things, but she does 
not see it. Mercedes says she will follow up with Andy.     

B. Actives 

None 

C. Adjuncts 

None  

 

Discussion from the Floor 

A. SRP Update 

Mercedes shares that last Friday the labor groups were informed by the 
Chancellor that there is a recommendation before the board to reopen the 
window for this spring, June 30th, SRP filing. Mercedes says the office 

received several varied requests to have consideration of an exception to be 
made to allow them to enroll after the fact. Mercedes continues that given 

there were several requests and concerns, the Chancellor has recommended 

to extend the filing through June 30th if there are other individuals who 
would like to participate in it. Mercedes adds with the overall enrollment 
situation, the Chancellor also felt the timing with respect to everything going 

on, results of COVID and such, to extend it through December 31st. 
Mercedes says they ae currently working with PARS to update the benefits 

illustration packets that were sent out previously, the FAQs and an 
announcement for the employees later this week to let them know that a 

recommendation is going before the board at the March 17th special board 

meeting in order for us to move forward with extending the SRP to once 

again June 30th, as well as an additional December 31st. Mercedes says the 

conditions will remain the same of 65% overall pay. Bill adds there are no 

changes to who is eligible either, it will be the same eligibility list. Mercedes 

confirms it will pretty much be that same eligibility list, however with going 
into December, there may be a few folks there. Mercedes adds they are re-

running their list just to make sure no one was missed. Mercedes 

recommends letting people know to update their official address on file with 
the district, as some packets were mailed back earlier in the year, as 

undeliverable since maybe they moved and never updated their address. 

Mercedes says the benefits illustration packets are specific to the individual 

employee, as well as the overall payouts and the options for which they 

would like to take.  
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Katrelia confirms when Mercedes says benefits, she is not talking about 

health benefits. Mercedes confirms and explains she is talking about the 

amount for which they are eligible for, based on their salary calculation. 
Bruce wants to know when the district plans on sending the email about to 

the employees. Mercedes says she is trying to get it out this week. Mercedes 

explains they have a draft and based on the feedback from the last round, 
they are just trying to be a little clearer in some of the messaging.  

Mercedes continues that they are also trying to update the FAQs from the 

last mailing that went out to make sure they have the December 2021 

language, so that all information is spelled out for everyone in advance. 

Mercedes says no packets can go out until after the board takes an action to 
move forward with making that recommendation official. Mercedes adds the 

earliest PARS will be sending any packets out, will be starting on March 18th. 

Bruce wants to know if the information about updating the addresses can be 
included in the email that will be going about district-wide. Mercedes agrees 
to do so.  

Katrelia shares that she has been requested by the Health Benefits Unit to 

do a few more of the retirement workshops mid- April through mid-May. 
Katrelia thinks that will still work based on the approval process so she will 

get to work on that now that they know they is going to be another SRP.  

Action Items 

None 

Public Comments 

None  

Closed Session 

None 

 

The meeting adjourned at 10:57 AM. 


