
All workers are different; we have different talents, skills, personalities, 

and priorities. Despite the variation among employees, there are univer-

sal values that top performers in the workplace all possess. One such 

value that contributes to a high level of work performance is the virtue 

of a strong work ethic. Having a strong work ethic can be characterized as recognizing the importance of hard 

work and diligence. Focusing on how you can enhance your own work ethic will help you be an outstanding 

performer at work. 

 

Outstanding performers consistently deliver high quality work. They are able to achieve this by placing a high 

value on characteristics that are consistent with a strong work ethic. Here are examples of guiding principles 

that employees with a strong work ethic follow: 

 

Emphasizing Quality. An emphasis on the quality of work pushes an employee to do more than the bare 

minimum that is required of them and raises the quality of the department overall. Focusing on work quality 

entails doing a job to the best of your ability while paying attention to details and adhering to safety standards.   

 

Assessing Outcomes. This guiding principle supports improved performance through the evaluation of work 

that has already been performed. Rather than simply moving on from a project, an employee with a strong 

work ethic will evaluate the quality of the outcome in order to make improvements in the future. Feedback re-

ceived during your performance evaluation and after the completion of projects can facilitate your self-

evaluation efforts. 

 

Embracing a Sense of Responsibility. Employees who feel responsible for their behavior and the resulting 

outcomes are punctual and reliable at work. They work hard, and their supervisor and co-workers can depend 

on them to follow through with the commitments they’ve made. Responsible employees develop a reputation  

for completing tasks and projects skillfully and on time.  

 

Practicing Self Discipline. A good work ethic requires a high level of discipline. This guiding principle helps 

employees work at a consistently fast pace and results in exceptional levels of productivity. Discipline can also 

be seen in an employee’s commitment to long-term projects and those that involve less supervision. 
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Working Cooperatively. Employees with a strong work ethic place a high value on teamwork. They know 

to work well with others for the benefit of their department and organization. Employees who are coopera-

tive treat their co-workers with respect and are willing to lend a helping hand when needed. 

 

 

In the spirit of outstanding work performance, we would like to recognize the LACCD classified employees 

who received a Notice of Outstanding Work Performance during the 2013-2014 Fiscal Year: 

 

Monica Castillo, Library Technician, Library, Los Angeles Trade Tech College 

Dam Christie, Executive Assistant (Confidential), President’s Office, Los Angeles Trade-Tech College 

Andres Guerrero, Financial Aid Technician, Financial Aid, Los Angeles Valley College 

Monica Hernandez, Library Technician, Library, Los Angeles Trade Tech College 

Henry Huff, Custodian, Maintenance & Operations, Los Angeles Trade Tech College 

Thomas Jones, General Foreman, Plant Facilities, Los Angeles Harbor College 

Monica Martinez, Administrative Analyst, Personnel Operations, District Office 

David Mora, Custodian, Plant Facilities, Los Angeles Harbor College  

Manuel Ramirez, Custodian, Operations, Los Angeles Valley College 

Raquel Sanchez, Student Services Specialist, Matriculation, Los Angeles Valley College 

Harold Sherburne, Carpenter, Plant Facilities, East Los Angeles College 

Marina Vargas, Admissions and Records Assistant, Admissions Office, Los Angeles Harbor College 

Angel Viramontes, Student Recruitment Coordinator, Admissions and Records Office, West Los Angeles 

College 

 

 

We’d like to hear from you! Please visit the following survey link to provide us with valuable feedback on 

our bulletins: https://www.surveymonkey.com/s/YH325TZ. 

https://www.surveymonkey.com/s/YH325TZ

