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The purpose of the DHLI Questionnaire is to evaluate DHLI’s accomplishments, identify strengths and 
opportunities for improvement, and to plan for the future. 
 
The survey was administered from August 10-14, 2015.  A total of 13 out of 77 people completed the survey, for a 
response rate of 17%.  All questions used the scale: 1=Strongly Agree, 2=Agree, 3=Uncertain, 4=Disagree, 
5=Strongly Disagree, 6=N/A.  The percentage and mean values do not include N/A in the calculation.  Responses 
to the open-ended questions are also included. 
 
Results 
 
Q1. DHLI provided me with educational resources to integrate labor education into my curricula 
 Frequency Percentage Mean 
Strongly Agree 8 72.7 1.3 
Agree 3 27.3 
Uncertain   
Disagree   
Strongly Disagree   
N/A 2  
 
Q2. DHLI helped educate my students about current labor issues and the Labor Movement 
 Frequency Percentage Mean 
Strongly Agree 9 75.0 1.3 
Agree 3 25.0 
Uncertain   
Disagree   
Strongly Disagree   
N/A 1  
 
Q3. DHLI helped my students connect labor issues to the themes touched upon in class 
 Frequency Percentage Mean 
Strongly Agree 9 75.0 1.3 
Agree 3 25.0 
Uncertain   
Disagree   
Strongly Disagree   
N/A 1  
 
Q4. Overall, I am satisfied with the support I receive from DHLI in the effort to educate my students about 
labor 
 Frequency Percentage Mean 
Strongly Agree 7 58.3 1.5 
Agree 4 33.3 
Uncertain 1 8.3 
Disagree   
Strongly Disagree   
N/A 1  
 
Q5. I am satisfied with my communications with DHLI 
 Frequency Percentage Mean 
Strongly Agree 7 53.8 1.6 
Agree 5 38.5 
Uncertain   
Disagree 1 7.7 
Strongly Disagree   
N/A   
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Open-Responses 
 
What is one thing our office could do better? 
 
! All is excellent! 
! Attend AFT Faculty Chapter and Academic Senate meetings at least once per semester, provide information  

and make face to face connections with faculty on campus. 
! Doing good! 
! Have meetings at different colleges to encourage more instructors to attend meetings. Provide handouts with 

lists of articles and books that can be used in the classroom, or provide ideas for 3-4 week unit on different 
historical periods or aspects of labor issues, struggles, gains, etc.  I think that many more instructors would 
integrate labor into their curriculum if they had examples of how to include labor in their curriculum. 

! Having more staff would assist the DHLI in providing more to colleges 
! Hire more people. 
! I am highly satisfied 
! I feel that the need for evidence from people above the DHLI sometimes hampers its efforts.  The need for 

"proof" may cause less professors to participate.  We are all professionals and the DHLI should be treated that 
way as well. 

! Of course we always want more, more lessons plas tyoe [sic] stuff, more videos, etc... 
 
What additional service or resource would you like our office to provide? 
 
! A few years ago a teacher's union publication (not sure which), published a curriculum on the history of child 

labor that included photos, video, statistics, articles, information about organizations working to end child labor.  
A library of something like that would be great--maybe put something together such as that once or twice a year 
and create an on-line library. 

! Beginning in the Spring, 2016, semester, would be interested in having the negotiation simulations take place in 
political science and other social science classes at LAHC 

! Establish an online labor library. 
! Help line for students who are facing labor related issues 
! I am highly satisfied 
! Maybe PowerPoint presentations on aspects of labor 
! None 
! On campus lecture series.  We could offer extra credit to attend 
 
 
 
 
 


